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Executive Summary 



Introduction 



^SSr^ol^ 5 ^V?? P l rf ° nned durin « *• «-> P^e of the 
lowa/iNeorasJca ^fcFT Project Iowa and Nebraska were assisted in this oroiect hv « a ff *r«™ 

Policy Studies Inc. (PSI). THis phase of the project a^tM^S^^^Z 

deposit to make payments of child support withheld from wales Tlie ^ 

took place between June 1991 and MaVch 1992, had toe &Ss: wmch 

Test national standards 

^r«m^.^F^ r ^^ WM . Mnvened ^* eF ^ eral of Child Support 
Evaluate the marketing process 

A second goal of this project was to learn more about the most effective wavs to tHi 
employers about the direct deposit option. Various marketrnTaPproaSS wire Id 
^P-entauons, trade shows, telephone calls, and site visil 

Learn about barriers to direa deposit use 

^^M^I^^ t SSS 2"^ m i? bt H not be receptive t0 direct 

concept on a nano^level detennimng the best way to implement the 

Brief Description of Project 

hSU?. dire ?M CP ° Sit ***** campaigns were undertaken in Iowa and Nebraska, oartlv 
because the child support environment is structured so differently in the two s*£ in lo^a! 
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all child support collected under the IV-D program is sent to the Collection Services Center 
(CSC) in Des Moines. In Nebraska, employers remit child support to the county Clerks of 
the District Courts, and only payments for AFDC cases are forwarded to the State. 

In Iowa, a list of the 6,000 employers currently doing wage withholding was extracted from 
ICAR, the statewide child support computer system. That list was narrowed down to 
include only those 300 or so employers who were withholding for five or more payors, since 
those employers were more likely to benefit from the potential efficiencies of direct deposit 
Written materials, including a general descriptive brochure and an implementation packet, 
were developed. A marketing campaign was conducted which consisted of an initial mailing 
followed by telephone calls and site visits. 

In Nebraska, four Clerks of the District Court participated in this direct deposit project. 
Clerks in Douglas County and Sarpy County serve the greater metropolitan Omaha area, 
the Lancaster County Clerk serves Lincoln, and the Hall County Clerk serves Grand Island, 
Nebraska. Lists of employers who currently withhold child support were collected from each 
participating aerie's office resulting in a list of 413 employers. Due to the differences in 
record-keeping, some Clerks' offices submitted names of all employers for whom they 
withhold, while other Clerks' offices were able to submit only employers withholding for 3 
or more payors. The marketing campaign conducted in Nebraska closely matched the 
campaign conducted in Iowa. A descriptive brochure was mailed to all employers on the 
list followed by. second mailings, telephone calls, and site visits to interested employers. 



Testing National Standards for Child Support Direct Deposit 

As described below, one of the major lessons learned in this demonstration project is that 
it takes time to build interest in child support direct deposit and even more time to get 
employers to allocate the resources necessary to implement it As a result, at the end of this 
effort, only three employers, two in Iowa and one in Nebraska, were able to test the new 
national standards for ACH transmission, 

Iowa 

The two employers in Iowa did not use direct deposit in exactly the manner envisioned for 
the majority of employers. Meredith, a publishing and subscription fulfillment company, 
banks with Norwest, which is also the State of Iowa's bank. As a result, the transfer of child 
support funds was made through an intrabank transaction, not through an automated 
clearing house (ACH). Maytag Corporation, the appliance manufacturer, had an electronic 

_______________ Policy Studies Inc. . - ■ — - — • 
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Executive Summary 

^fe^^^jrjs^ -use 

changes similar to those required of other companies doing direct deporit * 

st^offS f l T WCre 2? tfWrfed ^ eithe ' Iowa employer after an initially bumpy 
lEL A?th P u Ma ? ^ ^P 0 * withholding has been successfully paid toTe 
Iowa CSC through direct deposit using the CCD + format for more than six months now 

Nebraska 

Jbe State of Nebraska (as an employer sending child support to the Clerk of th* n^v* 
Court) now uses direct deposit to submit 4ge vnt^d ^ s ^rt 
s^un^ — gVo^pro^nmt 

^^^^ 

usmg the CCD+ format successfully for more than six months. 
Evaluate the Marketing Process 

SthTn^S 8 Pr0C " S u S m Iowa ^ * ebraska P^ed to be a satisfactory way of 
reaching employers within a given jurisdiction. The written materials, which were reviewed 

oS"* ^ ACH Sta * P^ammers, pa y?oU maLa " 

brSesw^reTece^ ^f^T* " Pr ° m0te Chfld SU PP 0rt de P° sit ^owed that 
SaTI? * ^T iJ ad read by most «°*toyen. However, to ensure that brochures 
eXte Se i ^ jurisdicdons ■*« method will want to caSy 

eflS! ° f ^ in their computers. It may prove more 

effective (especially as wage withholding becomes more widespread) to purchase X 

adL 0 sseT pIoycrs smce ^ updated frc ^ - d 4 

tolSte^S " £ ? C T eCtiVe t0ol > * ~ so ^n»es difficult 

dk^d^Lt^T^' m 311 «P»ta«ton. For example, the decision-maker for 

direct deposit could be m the personnel, payroll, or accounting area. However, telephone 
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calls allowed the employer to ask questions and discuss concerns. Often a few minutes of 
discussion created more interest than was initially created by the brochure. 

Site visits were also a good way to promote direct deposit, but were much more time- 
consuming. Sitting down face to face with staff involved in payroll and programming 
allowed a thorough discussion of the process of direct deposit, and the CCD+ format In 
these discussions PSI was able to clear up any misconceptions, and assist the employer in 
thinking through the direct deposit process and what it might mean for the organization. 



Barriers to Direct Deposit Use 

This project also defined barriers to employers* willingness or ability to use direct deposit , 
for child support. There were three major barriers identified: 

Number of withholdings 

Most employers did not believe that the number of child support payments they are sending 
to Nebraska and Iowa justified the effort involved in switching payment methods. These 
employers often have one person handling these payments, and that person does not find 
the process too difficult or time-consuming. Some employers do have their system 
automated to the extent that the system automatically creates the check for remitting child 
support payments. Therefore, a switch to direct deposit requires changes to existing 
automated systems. Others withhold for so few that their manual process takes only 
minutes. 

Payroll system barriers 

There are a number of barriers within this category. Employers who use payroll processor? 
are constrained by what their processor can do for them. Other employers have PC-based 
payroll systems which they cannot modify and which do not create the CCD + format. Many 
regional offices of larger employers, or subsidiary companies, have their payroll run in 
another location by the corporate office, or some other processing site. While those offices 
were often contacted, they seem less likely to implement substantial reprogramming for the 
benefit of only one site. (The United States Marines were targeted to test direct deposit 
as a large national employer. However, other priorities prevented them from making the 
necessary programming changes during the project) 
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Executive Summary 

Lack of direct deposit experience 

Employers who do not currently do any direct deposit are less likely to be interested in this 
particular application. Employers who are using payroll direct deposit are most likely to be 
interested, followed by those who use direct deposit for vendor payments. Even some 
sophisticated direct deposit users are concerned about issues like correcting errors and 
controlling the process. 



Conclusions and Observations 

Although this pilot did not result in extensive testing of the CCD+ format, it did help to 
identify the employer characteristics that are most likely to lead to direcrxteposit use. 
Minor issues related to the CCD+ format were uncovered. We also made progress on 
determining the best ways to reach employers, payroll processors, and" the vendors who 
provide payroll packages. 

Based on this work, we believe that: 

• Direct deposit is a concept that will be attractive to employers when more child 
support entities can receive it 

• After further analysis of minor issues, the CCD+ format can be used on a wide- 
spread basis. 

• Payroll vendors and processors expressed considerable support for the direct deposit 
concept 

• The spread of central payment registries and the potential impact of the 1994 
requirement that wage withholding be used for all child support will together make 
direct deposit more attractive to employers. 
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Project History and Goals 



The History of Child Support EFT in Iowa and Nebraska 

The Iowa/Nebraska EFT project began in February 1987 when the two states submitted a 
joint application to study the use of electronic funds transfer (EFT) for child support 
collection and distribution functions. 

After a period of planning and study, a number of EFT applications were implemented, 
including: 

• Direct deposit of child support withheld by employers 

• Automatic withdrawal from payor checking accounts 

• Credit card authorization and draft capture 

• Direct deposit to payee checking accounts 

As part of the EFT project, the states also implemented or enhanced a number of 
automated processes to assist in payment processing, including audio response units, and 
personal computer systems used in posting employer payments. The results of this work are 
described in detail in the report titled Iowa/Nebraska Electronic Funds Transfer Project, 
Analysis of Implementation Process and Issues: Final Report 1 

Since the spring of 1991, the focus of the Iowa/Nebraska EFT project has been on direct 
deposit of child support withheld by employers. Only a handful of employers were able to 
implement this option during the previous project periods, but their experience was 
promising enough to warrant additional marketing of the concept to Iowa and Nebraska 
employers. This report describes the efforts made to promulgate the use of employer direct 
deposit in Iowa and Nebraska and the results of those efforts. 



'Policy Studies Inc.; Denver, Colorado; April 1991. 



Chapter II 

Evolution of the Direct Deposit Concept 

One of the original goals of the Iowa/Nebraska EFT Project was to test the potential of 
EFT for moving child support funds. Since more than 40 percent of all child support 
collected now comes from employer wage withholding nationwide 2 , direct deposit has 
become a major area of interest (In Iowa, the proportion of child support collected through 
wage withholding is much higher, about 70 percent) 

As shown in the diagram on the following page, using direct deposit to transfer child support 
funds can involve several organizations. First, an order to withhold child support is sent to 
an employer. The employer records the amounts withheld for a set of employees. The 
employer passes that information on to his or her payroll processor or directly to the 
employer's bank. The bank or payroll processor uses that information to initiate a transfer 
of funds over an automated clearing house (ACH). An ACH is a telecommunications 
network used by financial institutions to transfer credits and debits electronically. 

During the ACH transmission, the child support receipting entity's bank account is credited 
with the funds and the employer's bank account is debited for the same funds. In addition 
to crediting the proper account, the bank passes on to the child support entity certain case 
information, either electronically or by a^aper report, which makes it possible to properly 
post the received funds. 

Direct deposit was introduced for child support withholding with the hope that it would 
benefit both employers and child support entities. The potential benefits for employers 
included: 

• Elimination of paper checks 

• Faster receipt of payment by the child support entity 

• Ability to automatically post payments 



2 1991 Green Book: Overview of Entitlement Programs. Committee on Ways and 
Means, U.S. House of Representatives, May 7, 1991, page 678. 
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Eliminating checks- 

Creating and mailing checks is quite expensive for employers. Studies of this process have 
indicated that it costs as much as $5 to $10 to produce and mail a single check, given the 
printing, labor, and postage involved. Checks can be lost in the mail or sent to the wrong 
address. Furthermore, since they are mailed, checks must be sent sufficiently far ahead of 
a due date to ensure that they are received on time. By using direct deposit, employers can 
eliminate these check-related problems while reducing the payment origination cost 



Faster receipt of payments 

Most employers who use checks to transfer, withheld child support write the checks when 
payroll is run. the checks.are mailed and relch the receiving child support entity as much 
as a week later. In contrast, funds trahsfeixed^thrbugh direct deposit reach the child support 
entity as soon as 24 hours after payroll. Although there may be some exceptions to this 
practice when child support withholding is widespread (payroll processors may actually hold 
the funds for a period before using EFT to transfer them), direct deposit will nearly always 
get the money to the child support entity - and therefore to the payee - faster than checks. 

Automatic posting 

As described in detail in Chapter VH of this report, one of the benefits of direct deposit is 
the ability to receive information about incoming payments in electronic form. When the 
child support entity's bank receives a group of direct deposits, the information can be 
transferred in computer file form to the child support entity's computer system. The 
computer system can then use the information to automatically post the payments to the 
proper accounts. 



The CCD+ Record Format 

Although the initial test of direct deposit demonstrated the promise of this payment method, 
it became clear that employers - especially those remitting child support to multiple 
jurisdictions - would be reluctant to undertake the necessary programming and procedural 
changes unless they could be sure that the new approach would be universally applicable 
for all jurisdictions. 
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Project Goals and Design 

To address this issue, a Child Support Application Work Group was formed to establish 
national standards for . child support direct deposit The Work Group was made up of 
representatives of the organizations most affected by child support direct deposit, including: 

The Federal Office of Child Support Enforcement (OCSE) 

The National Automated Clearing House Association (NACHA) 

The Banker's EDI Council 

The Banking Conventions Committee 

Automated Data Processing (a national payroll processor) 

The U.S. Marine Corps (a large national employer) 

State Child Support Agencies 

Aft", a serie$. of .meetings, the Work Group established a specially adapted Casfr" 
Concentration or Disbursement + (CCD+) format for the file of information used to 
transmit child support withholding funds electronically. CCD is the format commonly used 
to transfer funds from one organization to another. CCD was selected over the Prearranged 
Payments and Deposits (PPJ>) format used by employers to do payroll direct deposit 
because the PPD format is actually intended for use when an organization is transferring 
funds from an organization to an individual. Since child support direct deposit would 
involve moving funds from an employer to a child support entity (agency, court, or registry) 
CCD was deemed the more appropriate choice. - 

The "+- sign appended to "CCD" indicates that the record structure within the electronically 
transmitted file includes special information describing the transaction. Each entry in any 
CCD file has within it a set of information called an "entry detail record." In the case of 
CCD+, each entry detail record is accompanied by an addenda record. Figure H-l 
illustrates this structure. 6 
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Figure II -1 
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The tasks of the Work Group included establishing standards for the information to be 
carried in the addenda record. The addenda record carries the information that tells the 
child support entity how to post the payment, so this task was particularly important 

Appendix A contains detailed file and record layouts for the child support appUcation. In 
this section, we will briefly describe the contents of the special addenda record for ^chfld 
support For child support direct deposit each addenda record carries five required fields, 
as described in Table H-l. 

Table H-l 
Contents of Addenda Record 



Field 


Data Element 


1 


Record type code 


2 


Addenda type code 


3 


Free form 




Special addenda sequence number 




Entry detail sequence number j 
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support-specific information. °™ aas,0B ' U,e fr « form field holds ^ j&J^ ™^ 



Case Identifier 



Pay Date 
Payment Amount 
Absent Parent SSN 



Medical Support 
Indicator 



Absent Parent Name 
FTPS Code 



S^e.* 4 ° a WUcb *?J?— Won was 
P^cma? 'aT"" °' ^ "W" »» «* 

£££ £2? 2£S5" of *• "« 

from KpbTef Xlff * ~e 

The last name of the payor. 

An optional field indicating the ftps r • 

receiving child support end* C ° dC ° f 



Project Goals 
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Chapter U 

• Evaluate methods of marketing "the direct deposit concept to employers; 

• Learn more about the barriers that would prevent employers from using direct 
deposit 

The Iowa Context for Direct Deposit 

In the State of Iowa, the Collection Services Center (CSC), a centralized payment registry, 
handles all child support collected and distributed by the IV-D program. Established in 
Ann! i9 8 7 the CSC collected and distributed in excess of $83 million on public assistance 
and non-public assistance in State Fiscal Year 1991 (July 1-June 30) on 80,000 court-ordered 
cases. AU payments were distributed within Federal timeframes. 

The presence of the CSC in Iowa made it an ideal place to test the employer direct deposit 
concept Because the majority of payments withheld by employers are sent to this single 
location, implementing direct deposit could eliminate much of the manual processing of 
those payments required each time that payroll is run. 

When direct deposits are made to Iowa's bank, the bank forwards the addenda data 
electronically to the State's computer, which in turn creates a paper report used m posting. 
Iowa plans to modify this process to allow most payments to be posted automatically from 
the electronic bank data. 

However, a certain (but unmeasured) percentage of the child support withheld by Iowa 
employers is still sent to other locations. Some payments are remitted to child support 
entities in other states. Non IV-D payments are sent to local county courts. The local court 
payments might be done through wage withholding either because the payor was ordered 
to pay in this manner due to a history of non-payment, or because the payor requested it 
from his or her employer as a convenience. 



The Nebraska Context for Direct Deposit 

In the State of Nebraska, each county's Clerk of the District Court collects and disburses 
all child support Nebraska provides a good counterpoint to research conducted in Iowa due 
to this decentralized collection and disbursement system. Clerks in the four counties serving 
the largest population centers in Nebraska participated in this project Douglas County and 
Sarpy County Clerks of the District Court serve metropolitan Omaha. Lancaster County 
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Project Coals and Design 

Clerk of the District Court serves Lincoln and the Hall County District Court Clerk serves 
Grand Island, Nebraska, Collections for each of the four Clerks' offices for March 1992 are 
shown in Table H-2. 



Table H-2 

March Collections for Nebraska Clerks of the District Court 



CLERK OF DISTRICT 
COURT 


$ COLLECTED I 


Douglas County (Omaha) 


$2,696,175 


Sarpy County (Omaha) 


$1,031,215 


Lancaster County (Lincoln) 


$1496,132 


Hall County (Grand Island) 


$116,495 



Currently, employers send a check for child support payments along with a list of the payors 
and the amounts of the withholding to the Clerks' offices. Those payments are then posted 
into each Clerks' computer system and, after waiting a prescribed period of time, a check 
is issued to the payee. 

Direct deposit of the employer-withheld child support payments has made little change in 
the actual processing of payments for the Clerks' offices. Each Clerk's bank programmed 
a report that is generated every time an addenda record is received. The banks send that 
report to the Clerks' offices the day that it is generated. Staff in each Clerks' office posts 
those payments into their system just as they did with the employer listing. However, since 
the funds in a direct deposit transaction are transferred more quickly than when paper 
checks are used, some Clerk's offices will issue the check to the payee more quickly. 
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Project Design: Contacting Employers 



IOWA 

The List of Candidates 

To begin the marketing process, a list of employers was extracted from the IV-D computer 
system (ICAR) in Iowa. In June, 1991, there were about 6,000 employers submitting 
payments to the Iowa Collection Services Center (CSC). However, since it was more likely 
that the direct deposit option would appeal to employers withholding for a substantial 
number of employees, a list was produced of the approximately 300 employers who were 
withholding for five or more payors. This list became the core group addressed by efforts 
to increase the use of direct deposit. ' 

To assist in the analysis of the activities conducted in this phase of the EFT project, a 
research database was established using a personal computer (PC) database program called 
Paradox. The database was designed to hold basic information about each employer, to 
record mailings and telephone calls, to schedule follow-up activities, and to capture the 
reasons given by employers for not pursuing the direct deposit option. (Example screens 
are provided in Chapter VII.) 

The list of 300 employers was loaded into the PC database. A number of duplicate 
company entries were noted on the list provided by the State. It appears that when agency 
staff enter new companies into the State's IV-D computer system, there is no automated 
check to verify whether a company is already carried on that system. In addition, a number 
of companies appeared multiple times on the list due to small or large variations in spelling 
abbreviations, or mailing addresses. w ' 

Marketing Materials 

Several written pieces were developed and printed for use in marketing direct deposit The 
first piece, a 3-panel brochure designed to fit into a business envelope, described the option 
in general terms. It included a detachable business reply card that the employer could use 
to request more detailed information. (See Appendix B for an example.) 
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The second item was an implementation packet The packet consisted of a 9 x 12 inch pre- 
printed folder that held three inserts describing child support direct deposit to employers, 
banks, and programmers. An implementation checklist and an evaluation form were also 
included in the packet The implementation packet contained a cover letter signed by 
James Hennessey, Iowa IV-D Director. Also included was. the statement of support for EFT 
written by the Federal Office of Child Support Enforcement (Appendix C contains samples 
of the packet contents.) 

A third written piece was developed during the course of the project This paper described 
the importance of child support enforcement and explained why employer withholding is so 
important It also cited the Federal law requiring wage withholding of all new child support 
beginning in \994\ This analysis was developed at the request of Automatic Data Processing 
(ADP), the nation's largest payroll processing company. However, it proved to be useful 
when other payroll companies and employers Bad basic questions about wage withholding 
and the government's role in child support enforcement 



Mailings 

In September of 1991, a brochure and a cover letter on State of Iowa letterhead were 
mailed to the approximately 300 employers in the research database. Each of the business 
reply cards was pre-stamped. (It was too expensive to establish a business reply permit for 
this purpose since the mailing size was small and the mailing would take place only once.) 

As the business reply cards returned (by the end of the project 29 were sent back), 
implementation packets were mailed out and the employer was scheduled for a follow-up 
telephone call. A set of brochures was also sent to each of the IV-D field offices in Iowa 
for distribution to interested employers. 

Subsequent discussions with employers indicated that most of the brochures mailed in 
September reached employers. However, about 15 of the addresses in the mailing list were 
wrong. In another 24 cases, the address stored in ICAR as the remitting employer's address 
turned out to be the wrong address for decision-makers. In these cases, a second brochure 
was sent (at the recommendation of an employee during a telephone conversation) to the 
corporate office that actually manages the payroll process. 

In addition, a small number of brochures were returned because they were sent to CT 
Corporation, a firm acting as a legal representative in Iowa for out-of-state corporations. 
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Contacting Employers 

Because these employers were not identified in any other way on ICAR, it was impossible 
to trace them and send, them to the actual company address. 



Telephone Follow-up, 

As a routine matter, any employer who requested an implementation packet received a 
follow-up telephone call. 

In addition, a calling campaign was conducted in December 1991. The goal of this effort 
was to reach as many of the non-replying employers (those who did not request an 
implementation packet) as possible, to ensure that they were not really interested and to 
learnAsdiy. More than 160 employer calls were made during this campaign- 



Voice Mail for Direct Deposit Calls 

To give callers an easy way to request additional information, a voice mail extension was 
established within Iowa's telephone system exclusively for direct deposit calls. The phone 
number was printed on all the written materials mailed to employers. PSI and the State 
monitored the voice mail extension for calls and responded with a "follow-up call or by 
mailing additional information. 



Site Visits 

Sixteen site visits were made to promote direct deposit Each site visit took about 30 to 60 
minutes, depending on the number of staff from the employer who were attending and the 
number of questions that came up. The script on the next page was used to structure the 
site visits. 
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Script Used in Employer Site Visits 



Introducing 

Goals; Describe direct deposit option, answer questions, recruit 
Basic Child Sunnnrt lafonrntjft,, 



About 1 in 5 children in the VS. now live in a single parent house 
About one-half of those children live below poverty line. 
Even when child support is ordered, it is not always paid, 
to 1975 the IY-D program was established to improve collections. 
About 40% is .collected through employer wage withholding 
OCSE has sponsored this research into new ways of moving money. 

The Iowa/Nebraska EFT P,»j m 



Direct Depict 



Test site for EFT since 1988. 
Two employers have been using direct deposit in Iowa for 1 J years. 
National standards have been established, this is the final pilot. 
CSC payment and disbursement statistics. 



Computer file sent over the ACH, funds go from bank to bank. 
Many ways to get information to the bank: disk, tape, tax, modem 
The national standard is a CCD+ format with special addenda record. 
It took Meredith about 40 hours to program CCD+ format 
CCD+ records can be mixed with others in an ACH file or transmission. 

flcnefits 

Can be used in Iowa & Nebraska now, other jurisdictions later 
One-time investment to reduce manual processing at employer and State. 
Helps ensure that child support reaches children quickly. 



Question 



What obstacles or concerns does the employer see? 
What would decision/approval process be? 
Is the employer interested in implementing? If so, when' 
When should we call back? 

How to get more information (telephone number, mailing address) 
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Contacting Employers 



There were two other forms of employer contact On behalf of the project, PSI attended 
the annual convention of the American Society of Payroll Management (ASPM) in 
September 1991. A booth was donated by the ASPM. A.banner that said "Child Support 
Direct Deposit" was printed and hung in the booth. Materials from Iowa and Nebraska 
were provided to the conference attendees, most of whom were from companies of national 
scope. 

In addition, a member of the Iowa IV-D field staff was asked to speak at a Cedar Rapids 
payroll association meeting. Direct deposit materials and a fact sheet were used bv 
presenter in bis talk. 



NEBRASKA 
Employers Contacted 

Nebraska differs substantially from Iowa in how child support payments are collected In 
Nebraska, county Clerks of the District Court collect and disburse child support Employers 
receive notices for withholding from the County Attorneys, and then remit payments to the 
appropriate aerie's office. The Clerks are then responsible for disbursing the funds to the 
payees. 

Employers currently withholding child support for Douglas, Sarpy, Lancaster and Hall 
counties were the target of the Nebraska marketing campaign. To develop a list of those 
employers, each Clerk of the District Court's office provided a list of employers from whom 
they receive three or more withholdings. Douglas and Lancaster counties were able to 
.provide employers who met that criteria. However, due to record keeping methods, Sarpy 
and Hall counties provided lists that included all employers from whom they receive wage 
witibheld child support A breakdown of the number of employers per county is shown in 
Table DM. Though many of those employers names included addresses, there were a 
substantial number that did not The State of Nebraska IV-D agency provided a printout 
of employers from their mainframe system. Most of the remaining employer addresses were 
available from that list 
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Table m-1 



Clerk of District Court 


Number of Employers 
Contacted 


| Douglas County Clerk 


38 


Lancaster County Clerk 


■ 

79 


Sarpy County Clerk 




HaU County Clerk 


122 | 



Each employer was entered into the PC database, described earlier, which was developed 
for the project The database holds basic information about each employer, records mailings 
and telephone calls, assists with scheduling follow-up activities, and records the reasons 
given by employers for not pursuing the direct deposit option. The Nebraska arid Iowa 
employer databases were maintained on separate computers. 



Marketing Materials 

The marketing materials were developed to provide a two-step method of contacting 
employers. Since the information about implementing direct deposit of child support is 
rather complex, employers were first contacted using a descriptive brochure with a cover 
letter from the State IV-D director, Mary Ann Miller. The brochure includes a detachable 
reply card which an employer could use to request more information. (An example of the 
brochure is provided in Appendix D.) 

The second set of materials consisted of a folder containing three sets of implementation 
information- One set described generally the implementation of direct deposit of child 
support for the employer, another set described the process for a programmer or other 
technical person likely to actually accomplish the task of implementing the process, and the 
third set of information was written for the employer's bank, describing the process to help 
the bank implement its role in generating the direct deposit file for the employer. (An 
example of the implementation materials is provided in Appendix E.) 

The folder also contains a copy of a white paper published by the Federal Office of Child 
Support Enforcement (OCSE) describing the EFT/EDI Pilot Project Finally, there is a 
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Contacting Employers 

project checklist to help employers identify the steps to implementation, and an evaluation 
sheet to complete and return to PSI upon implementation. 



Mailings 

The brochure and cover letter were sent to all 413 Nebraska employers in mid-September. 
The project database generated the mailing labels. Each brochure was stamped with the 
name and address of a contact at the appropriate Clerk of the District Court's office. The 
employers then sent the requests for further information to the Clerk of the District Court 
The contact at the Clerk's office then sent the implementation packet to the employer, and 
forwarded the employer iiifonnation to PSL A follow-up phone call was scheduled after the 
employer received the implementation packet - 

In Nebraska 21 requests for further information were received, or 5.1 percent of the total 
m a iling The breakdown by county is shown in Table HI-2. 

Table m-2 





Number of 1 


J Clerk of District Court 


Employers f 




Responding 


Douglas County Clerk 


5 


Lancaster County Clerk 


5 


[ Sarpy County Clerk 


6 


| Hall County Clerk 


5 



Telephone Follow-up 

Each employer who requested an implementation packet received a follow-up phone call. 
In addition, when it became clear that the response to the brochure mailing was going to 
stay at about 5 percent, follow-up calling was conducted to major employers who had not 
responded to the brochure mailing. The calls resulted in mailing out 11 additional 
implementation packets and provided the bulk of the employers who received visits. 
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Site Visits 

A total of 11 Nebraska site visits were made in two trips which took place in late January 
and early March. During each site visit, detailed information was collected about the 
employer's payroll system and payroll process and employer questions were answered. 

Site visits were particularly useful for three reasons. First, because child support direct 
deposit can be a complex topic, it was easier for people to understand the capability and 
attendant, issues when talking with someone face to face. Face-to-face meetings seemed to 
allow for greater information-sharing, and a more detailed question- and-answer session 
about direct deposit Similarly, we found that employers often had basic questions about 
the child support program and wage withholding. They seemed to be more comfortable 
about asking these questions in the more relaxed setting of a meeting, as opposed to a 
telephone call. ~ r 

Second, it seemed that when we had an opportunity to sit down with employers in a 
scheduled meeting (as opposed to a telephone call), they were more forthcoming about the 
variables that effected their potential participation in the pilot For example, site visits often 
included a detailed discussion of exactly how payroll is run for particular segments of the 
employee population. ^ 

Third, at site visits we were often able to meet with representatives from several areas of 
the company. The meeting gave them the opportunity to discuss the steps that would be 
required to implement direct deposit and . to work through the obstacles that might exist. 
Because our telephone calls were generally made to a single individual, this consensus- 
building process did not take place. 
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Contacting Payroll Package 
and Service vendors 



Telephone Contacts 



In the course of contacting employers in Iowa and Nebraska, we encountered many 
companies who used either purchased payroll software or had their payroll processed by a 
service vendor. At the employer's request, PSI sent information about child support direct 
deposit to these companies and followed up with telephone calls. The companies contacted 
in this manner include: 

COMPUTAX Inc. (A site visit was also made to the Cedar Rapids office) 
MAXXUS 

Item Processing Corporation 
Creative Computer Solutions 
LPI Data Systems 

Control Data (A site visit was made to the Omaha office) 
TBSC ' 



Mailings 

Toward the end of the project a mailing describing the direct deposit option was made to 
payroll software vendors across the country. The list was compiled from a reference book 
called Data Sources . 1 This book lists software vendors by the application that they provide 
The mailing list was selected by examining the company profile included. Any vendor with 
more than 100 clients was included. The list totaled 135 names. Because it took place at 
the end of the project the exact response to this mailing is not known. However, about 10 
percent of the vendors requested additional information in the three weeks following the 



'Volume 2 "Software," 2nd Edition, 1991, Ziff-Davis Publishing Company, New York. 
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ADP, COMPUTAX and Control Data Outreach 

One of the members of the national Work Group on child support direct deposit was 
Automatic Data Processing (ADP), the nation's largest payroll processor. In the course of 
this project, PSI worked with the EFT product manager at ADP, Michael Goodwin. At Mr. 
Goodwin's request, PSI prepared an analysis of wage withholding and direct deposit This 
analysis was used by Mr. Goodwin to present the case for child support direct deposit to the 
corporate officials responsible for authorizing and prioritizing enhancements to the ADP 
product line. 

By the end of the project, Mr. Goodwin had succeeded in obtaining approval for the 
development of a child support product that includes direct deposit as a payment option. 
That product is now under development Mr. Goodwin reported that ADP hopes to have 
the product available by the time that the expanded wage withholding requirement goes into 
effect in 1994. ADP will begin to publicize the product some time this year. 

ADPs support for direct deposit is an important step in securing widespread acceptance by 
payroll processors. When the ADP decision was referenced in conversations with other 
vendors, it gave greater credence to the concept 

PSI also met in Cedar Rapids with a company called COMPUTAX. COMPUTAX, another 
national payroll processor, also hopes to add child support direct deposit to its product line. 
PSI presented COMPUTAX with additional information about the technical details. 

In Omaha, four large employers who were interested in implementing child support direct 
deposit use Control Data. PSI met with Control Data staff in Omaha and talked by 
telephone with Mike Ratonia, Product Manager for Control Data's payroll products, in the 
corporate office. Control Data is interested in learning more about child support direct 
deposit and invited the Federal Project Officer of the EFT/EDI project to speak at Control 
Data's Insights V2 customer seminar in June. Mr. Ratonia will use employer response at 
this seminar to help determine whether to conduct a cost/benefit analysis of the direct 
deposit option. Such an analysis would be the next step in the decision-making process at 
Control Data about whether to implement a child support direct deposit product 



The Float Issue 

Conversations with payroll vendors and processors revealed that one key issue is the length 
of time that child support funds can be held before forwarding them to the receipting entity. 
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Contacting Payroll Package and Service Vendors 

Federal law requires the employer to remit the withheld funds within 10 days of the payroll 
date. However, it appears that state laws may vary on this issue. 

One of the reasons that companies like ADP and COMPUTAX are encouraging direct 
deposit is that they can earn interest on the funds in the period between collecting them 
from an employer and remitting them to a child support entity. They are therefore 
interested in maximizing the length of time between the date that the employer gives them 
the funds and the date that the funds must be in the hands of the child support entity. 
Direct deposit is a benefit to payroll processors because it allows them to hold the funds 
until 48 hours prior to the date the child support agency should receive the funds. If checks 
are sent instead, the payroll processor must allow enough time for mail processing, which 
reduces the float time;. The time-line below illustrates this point 



Payroll Processor Processor Receipt by 

Date must mail initiates child support 

check direct deposit entity 



FLOAT PERIOD 



Payroll processors want to maximize their float earnings but they also clearly want to stay 
in compliance with state and Federal laws. Federal law indicates that child support wage 
withholding must reach the child support entity no later than 10 days after the date of 
payroll. However, some states appear to have shorter turn-around requirements. It would 
be helpful to these payroll processing companies to have a reliable source of information 
about the deadline in each state. 
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Contacting National Employers 



Telephone Contacts with National Employers 



One of the members of the Work Group that established the national standards for direct 
deposit was the U.S. Marine Corps. The Marines were to be the first employer of national 
scope to implement and test the CCD+ format However, as time passed, other projects 
wok precedence and the Marines were unable to implement direct deposit within the time- 
frame of the project 

Mailings 

Mass mailings to national employers were not undertaken as part of this project However 
in the course of contacting Iowa and Nebraska companies, PSI was asked to send materials 
o a number of corporate payroll offices outside the state. Some of these companies (and 
the state m which their payroll operation was located) were: 

Bil-Mar Foods (Michigan) 

U.S. Postal Service (Minnesota & Washington, D.C ) 
Cargill Hybrid Seeds (Minnesota) 

Chicago and Northwestern Transportation Company (Illinois) 

Commtron Corporation (California) 

Continental Baking, Inc. (Missouri) 

Douglas & Lomason, Co. (Michigan) 

General Electric Company (New York) 

John Deere (Illinois) 

Olsten Corporation (New York) 

Ralston Purina (Missouri) 

Stone Container Corporation (Illinois) 
Waste Management (Illinois) 
Monfort, Inc. (Colorado) 
Pepsi-Cola Bottling (Texas) 

Although all of these "home offices" received copies of the Iowa or Nebraska 
Implementation Packets, none of them had requested additional information as of the date 
or tnis report 
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ASPM Convention 

In September 1991, PSI attended the annual conference of the American Society for Payroll 
Management (ASPM) on behalf of the project Approximately 150 representatives of 
national employers attended. All held senior payroll and human resource positions at large 
national companies. The ASPM provided a booth free of charge. (The ASPM extended 
the same courtesy to other parties representing government entities, including the Internal 
Revenue Service, Bureau of Labor Statistics, and Social Security Administration.) 

There were three goals in attending this convention. First, PSI attempted to recruit national 
employers for participation in the current effort to extend the use of direct deposit of child 
support in Iowa and Nebraska. Second, PSI wanted to inform these national employers 
about the direction that the Federal Office of Child Support Enforcement (OCSE) is talcing 
with EFT. Third, PSI wanted to inform as many payroll system software vendors as possible 
about the draft standards for child support direct deposit so they can prepare for a possible 
national implementation of this approach. 

The level of interest in direct deposit was very high. A banner was hung over the booth that 
said "DIRECT DEPOSIT OF CHILD SUPPORT." It is difficult to say exactly how many 
of the attendees came to the booth for information. However, it is believed that at least 80 
percent of the 150 attendees stopped by. 

Each person who approached the booth was encouraged to take a copy of the OCSE white 
paper on EDI/EFT for child support. In addition, PSI asked each attendee whether he or 
she managed payroll for employees in Iowa. About 30 answered affirmatively. These 
individuals were given a copy of the tri-fold brochure previously mailed to a subset of Iowa 
employers. Employers were also informed verbally about the option to do direct deposit 
to Nebraska. 

A number of attendees who did not have Iowa employees explained that they are in the 
process of upgrading their in-house payroll computer systems at that time and wanted to add 
the future capability to their list of enhancements. These individuals were given a copy of 
"Information for Programmers," a section from the Implementation Packet On Monday 
when the attendees were in training sessions, PSI approached the payroll software vendors 
present at the conference and provided copies of the draft standards for the file and record 
layout 



30 



Policy Studies Inc. 



Contacting National Employers 
Although no tangible results came from attendance at the ASPM conference, it was quite 
^ ab ° Ut *■ — of — -ployers. 5KK 



summary of those concerns. 
Support for the concept: 



Without excepuon^nadonal employers were strongly in favor of implementing direct deposit 
of child support Comments included "If s about time someone did this," It's onhr wav 
to do it," and This would be wonderful it would save us so .much time id effort!" QeaT 
preparing manuaUhecks and lists is a major burden for national employers ^e-So^ 
of detennming where to send them month after month is an even gVJte^difficlS (A 
St 1 : * ™f y of these employers seem to already bousing S5£ Los£ 
for ^ least some payroU functions. Therefore, direct deposit applications^ fammaTto 



The float issue 



like payroll processors, employers who currently hold child support for the full 10 dav* 
allowed by Federal law (and therefore earn interest on the money?n£y £ u^wSSJ to Z 
direct deposit because they will lose that source of income if the child s^p^rTSdep^ 

PSI 0 ^ f payr9U *~* de P° sit was po*d? empfoyei 

PSI spoke with at the conference. Their responses were as foUowsV "Ww 

* ta!L2S^h? ^ ' mp,0yers believed ^ting <*M support to children is more 
important than float earnings. 

* t£ Ct ' 4 "T^ ? f ? m P l °y ers re P° rte <l that they currently cut child support checks 
bejbre payroll checks because they place such importance on getting the ZZ to Z 
agency/court (or payee, as described below) quickly. ^ 

* — ♦ pC T n Wh ° m reluctant "> Pve up the float agreed that it was probablv 
inevitable and expressed a willingness to do so. prooaoiy 

* Although employers would theoretically be able to hold the child support direct 
deposit for 10 days by Federal law, most said that they would rather SnU aTtiie 
same time as all other direct deposits. (This may mean that child support entities 
could receive money faster by permitting direct deposit) 
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Charging fees for child support withholding " 

o/Xemfc, growth in employer H i mhoU i v 

no. handled by the IV-D^g,^" ** ato0St 8,1 orders in 1994, even those 

2$ 3SS S^^^™^- ^ using diree, deposit 
Illinois, and Missouri. A larger «Xrfm2f ™* ^ P lace » California, 
support checks direcuy »^TS£S for . 2iv n** """-tlysend cSd 
inevoable calls when the checks" arrived or e "" ) 30,1 must fiel ° 

^b^^t^i^^ .sr- 1,35 - ot — ° f *• ' 

to .public agency. But, the fact XT£ <£,*Sl ?* re<,Uired 10 IMte P^ems 

- cnecdon tha, OCSE gives to X^^^J^J^g™ *>r | 

The issue of critical mass 

^nS^^ *~ .^Posit of child support only | 

reaches a substantial m^vS^SSJ!^ ° "5?" payments k *S T manneV 
adapting their computer syslnS EtaS^E" "J™? ** *• WOrk ravolv «* in 1 
through direct deposit Most iwwbmSKi Y k T^ 1 " can be sent 

an electronic and manual ZZl^cM^Jnf ° eed t0 maint ^ boS 

many tax remittances.) However a »2 „ P ^ do same thing for 1 

mandatory?" "owever, a common question was, "Will OCSE make this 

In-house versus vendor payroll 

^eTZ^rZZT^ *Zr* —« »r packages were 
vendors payroll syste. cS^J^^O^ 
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Contacting National Employers 



payroil are becoming difficult and expensive to maintain. At the same time, package 
software is becoming more sophisticated and adaptable. More employers may, therefore, 
begin to use vendors. This implies that future marketing of the direct deposit concept 
should also focus on vendor education. 

An international development 

PSI also spoke with Michael Ridge of Cyborg Systems, a United Kingdom payroll processing 
company. He is serving on a British task force to study the use of EFT in collecting and 
distributing child support. 

Contacting employers at conventions was effective because of their high level of interest in 
ways to reduce the effort required to prepare" and send child support payments. It is 
doubtful whether a mailing to these same employers would have resulted in the same 
number and quality of contacts. Payroll and human resource managers receive a great deal 
of mail (much of it from vendors) and the direct deposit message may have gotten lost 



Policy Studies Inc. 



33 



Chapter vi 
Employer Response 



Introduction .- 

This chapter describes in detail the contacts made with employers arid their level of interest 
in the direct deposit concept We first describe the automated database used to record 
employer interactions. The telephone calls, mailings, and site visits made to promote the 
idea are described. Based on our interactions with employers, they were placed in two 
categories: those who are definitely not interested in the foreseeable future, and those that 
are interested but were unable to implement direct deposit during the timeframe of the 
pilot. Refusal : reasons-a£e ex>uriihed and compared to employer characteristics. Finally the 
experience of the few employers who did test the CCD+ format is described. 



. Description of Automated Database 

As mentioned, a database was developed for this project both to track employer contacts 
and to gather information for research purposes. The employer response described in this 
chapter is based upon that database and on conversations with employers. 

The database was developed using a program called Paradox. There were two data entry 
screens. The first screen (Figure 1) contained basic information about the employer as well 
as a window holding a record of mailings. The second screen (Figure 2) held information 
about telephone calls, site visits, and refusal reasons. 

Two separate databases were maintained for the two participating states. Each database 
was populated manually using lists of withholding employers provided by the states. 
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Figure 1 



Press (F4j to move into and out of boxes. 
Press CF2] when done. 

Company I0#: 00 PSI Representative CT 
Company name: Square X Company 

Address: 3003 Roundbottom Or. 
P.O. Box 230987 
City: Lincoln State: NE Zip: 68512 

Contact name: Michael Jackson 
Contact title: Payroll Supervisor 

Area code: 402 Phone: 404*8889 Withholding For: 8 
Record type <RC,VT>: RC Category of company <IA,NB, MA, PP): LA 
Next contact: Next type of contact (LT.PH.VT): 



MAILINGS Press F4 in/out of box 



Type*<lMaUlng: IP Oate of Mailing: 10/18/91 


Mailing #: 2 


Comments: 


No direct deposit. In- house payroll 





Mailing type codes: BL*brochure and letter IP-implementation packet 
IT "unique letter OT«other 

Page Oown for Next Screen 
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Employer Respons 



Press CF43 to. nave into and out of boxes 
Press CF2] when done. 

Phone number: 402 423-6721 TELEPHONE CAUS Press F4 in/out of box 

°* te Phoned: 11/05/91 spoke To-Nicheet TZklZ d.~~m «s 

*hone Cell #: V rownts: T °*" 1CftMl J**** 0 ". P^oll Servitor 

can't top, dd. .software doesnM alio*; sent fnfo to-diatrict 



VISITS Press P4 In/out of box 



Oste of Visit: 

Visit #: Comments: 



Ket With: 



Oirect deposit iopleaented: N Oste: Refuse n9Aori . ~ 

Refusal codes: £too -uch pr^in, PS^yrot^^ne^ . 

OT«other ER«e«ployee reaction TF-too few payors 

Comments: 



Employer Contacts 

Table VM shows the number of employer mailings made in Iowa and Nebraska. 

Table VI- 1 
Mailings 



— : 

State 


Brochures 


Implementation 
Packets 


Total 


Iowa 


375 


62 


438 J 


Nebraska 


413 


32 


445 | 



In addition, a number of tailored letters were mailed in each 



state. 
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In neither state were employer telephone numbers available in an automated form. Two 
sources were used -to gather telephone numbers, A list of Iowa employers was purchased 
from Dun and Bradstreet, and directory assistance provided numbers in some cases. In 
Nebraska, some employer phone numbers were on the lists of employers who withhold child 
support made available by the Clerks' offices. The list of employers from the state 
mainframe computer also contained phone numbers. Any other employer phone numbers 
needed were obtained from directory assistance. 

Table VI-2 shows the number of telephone contacts made with employers in the two states. 



Table VI-2 
Telephone Calls 



State 


Total Calls 


Employers who | 
received more J 
than one call 


Iowa 


252 


40 J 


Nebraska 


67 


37 | 



Two rounds of site visits were made in Iowa. The first trip was made in December, 1991. 
It was relatively easy to schedule appointments with employers on this trip. That was not 
true for the second site visit trip made in early March, 1992. In preparation for the second 
trip, it was necessary to make about 30 calls to schedule 7 appointments. 

This difference may have come from two sources. First, by March many larger employers 
had been contacted and had already refused. In fact, many of the calls made to schedule 
March appointments resulted in refusals. Employers seemed to be more aware of the 
implications of direct deposit by this point and had formed firm opinions about whether they 
were interested or not Second, the work of payroll departments is very seasonal, and the 
first quarter of the year is particularly busy. It will be important to schedule future 
marketing of direct deposit around 1 the cyclical workload of payroll managers and their staff. 

Two rounds of site visits were also made in Nebraska. The first trip was in January, 1992. 
It was difficult to schedule appointments during January because of the demands on the 
payroll and financial staff during January. In spite of the difficulty, calls were made on six 
employers. The second trip was in March of 1992 and resulted in visits to five employers. 
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Table VI-3 shows the number of site visits made in the two states. 



Employer Response 



Table VI-3 
Site Visits 



State 


Site Visits | 


Iowa 


16 J 


Nebraska 





Rate of Implementation of Direct Deposit '■"**"' ~~ 

The first several months of this phase of the Iowa/Nebraska EFT project were spent 
developing wntten materials, mailing lists, and the database. The first mass mailings went 

concept aVmg ab ° Ut S " m ° nthS fe C lwrtefil * of Ae dif ect deposit 

One of the major findings of this project is that it takes a considerable amount of time to 

^^t-T^ ° { a DeW Paymem IMthod ' even more *™ for ^Plovers to 
allocate the internal resources- to make it possible to use-direct deposit Although a number 

of employers are interested in implementing and have taken steps to do so, as ofthe writing 
of Jis report, no additional employers were fully recruited. The analysis of refusal reasons 
m the next section sheds light on this outcome. reasons 



Reasons for Refusal 



The database was structured to hold seven coded and one "other" refusal reason. The coded 
reasons were selected based on earlier attempts to recruit employers for direct deposit use. 
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Table VI-4 show employer refusals by coded'refusal type in the two states. 

Table VI-4 
Refusal by Coded Reason Type 



L t Code 


Iowa 


Nebraska 


[ Total 1 


| OT - Other 


41 


1 


42 


TF • Too few payors to justify effort 


17 


7 


24 J 


DD • Didn't like the idea 


14 


3 


17 J 


PS - Payroll system cannot accommodate the function 


12 


1 


13 


TB - Too busy 


7. 


0 


7 


TP • too much programming required 


5 


0 


5 


| LC • Too much loss of control over processing withheld funds 


4 


0 


4 


| ER - Worried about reaction of employees 


0 


0 


0 



«\SorO^ ?* datal r f °. r ~"*« "Potions about «he 

Table VI-5 
Non-Coded Refusal Reasons in Iowa 



Reason for Refusal 


Number | 


Payroll is too variable, too much employee turnover 


7 


Not using direct deposit for anything 


7 


Current method (sending in check) is easier 


7 


Unknown, employer hostile or unresponsive ~~~ 


6 


Too hard to mix with checks to other states or counties 


5 
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Reason for Refusal 


Number 


Payroll is done out of state 


4 


Uses payroll vendor 


1 


Too hard to correct EFT errors 


1 


Doesn't like direct deposit 


1 


Wants time to cover checks - direct deposit too fast 


1 


Likes to deduct from account immediately 


1 

1 ' • 



Another category of employers did not refuse to implement direct, deposit, but were not 
willing to implement in the near future. Their reasons often echoed those offered by the 
employers that refused. Comments that were often made by these "maybe later employers 
included the following: 

They use a payroll processor or package and will have to wait until child support 
direct deposit is added by the vendor. 

Payroll is not done in the State of Iowa, it is processed by some out-of-state 
corporate location. 

They will consider it when all jurisdictions can receive direct deposits - in the 
meantime, it is too confusing to mix direct deposit with the checks they must send 
everywhere else. 

Direct deposit would be nice, but other programming work has a higher priority. 
The employer believes that direct deposit is too expensive because of bank charges. 
Nebraska 

The Nebraska data on refusals is low for two reasons. One, there was not the extensive 
calling campaign to every employer that took place in Iowa. Two, the employers who were 
contacted in addition to those who responded to the brochure mailing were larger employers 
who were likely to have more resources and more withholdings. It was reasoned that they 
would have more mterest in implementing direct deposit of their child support withholdings. 
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And, indeed, they were generally interested in the idea. Of the 31 companies contacted, 
only 12 refused outright to consider the idea any further. Comments of those 12 employers 
about why they are refusing to do direct deposit are below. 

Table VI-6 
Non-Coded Refusal Reasons in Nebraska 



Reason for Refusal 


Number. 


Not worth it for the number of withholdings 


8 


No particular advantage; to company 


1 


Payroll is done out of state ~: 


1 


Cannot implement due to accounting structure 


1 


| Won't do direct deposit until it becomes mandatory 


1 



Refusal Reason Compared with Employer Characteristics 

Iowa 

To learn more about what types of employer may accept or refuse direct deposit, we 
compared the refusal reasons with two employer characteristics: number of employees for 
which support is withheld, and location within the state. In Iowa, the patterns noted are 
shown in Table VI-7. 

Table VI-7 

Comparison of Level of Withholding to Refusal Reason in Iowa 



Code 


Number of Withholdings 


1-5 


6-10 


11-15 


16 + 


TP - Too much programming required 


0 


2 


2 


0 


PS • Payroll system cannot accommodate the function 


0 


4 


1 


4 


TB - Too busy 


0 


2 


0 


2 
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■ - 

Code 


Number of Withholdings 


1-5 


6-10 


11-15 


16+ 


LC - Too much loss of control over processing withheld funds 


0 


1 


0 


0 


DD • Didn't like the idea 


0 


0 


3 


. .. 5 , 


ER - Worried about reaction of employees 


0 


0 ... 


. 0 


0 


TF - Too few payors to justify effort 


, 5 


6 


1 


6 


OT- Other 


5... 


.7 


4 


5 



Although the sample size is much too small to use for any predictions about which 
employers will embrace child support direct deposit, Table VI-7 does show some interesting 
information. For example, we would expect to find more interest in direct deposit on the 
T»art of larger employers who are withholding for more employees. However, the table 
shows that even employers withholding for quite a few employees are constrained by the 
capabilities of their payroll systems and are not necessarily in favor of direct deposit in 
general. - 



However, it should be pointed out that, just because an employer is withholding for a large 
number of employees, that employer cannot be assumed to have a large payroll count The 
nature of a business can impact the ratio of employees with withholding orders and the total 
employee population. For example, companies employing primarily men tend to have a 
proportionally large number of employees with child support orders. Companies employing 
mainly women have a relatively low proportion of child support withholding. 

We examined the refusal reasons by their location according to Iowa area codes. There was 
no significant geographic variation in the types of refusal reasons given by employers. 

Nebraska 

k S 6 ?,"^ level of withholding compared to the twelve refusals to implement is shown 
m Table VI-8. r 
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Table VI-8 

Comparison of Level of Withholding to Refusal Reason in Nebraska 



■ 

Code 


Number of Withholdings 




1-5 


6-10 


11-15 


16+ 


TP • Too much programming required 


0 


0 


0 


0 


PS - Payroll system cannot accommodate the function 


0 


1 


0 


0 


TB - Too busy 


0 


0 


0 


0 


LC • Too much loss of control over processing withheld funds 


0 


0 


0 


0 


DD • Didn't like the idea 


1 


0 




0 


ER • Worried about reaction of employees 


0 


0 


0 


0 


TF • Too few payors to justify effort 


5 


1 


0 


1 


OT • Other 


1 


0 


0 


0 



The Nebraska data are too few to draw any conclusions from- However, the majority of 
refusals come as a result of too few payors. Many of the employers who are interested, but 
are not in a hurry to implement, feel the same. As long as the number of withholdings is 
low enough to handle manually without too much effort, they don't see a benefit to 
switching over. Indeed, most Nebraska employers contacted are interested in implementing 
direct deposit some time in the future, particularly as the anticipated growth in withholdings 
occurs after January 1, 1994. These employers are willing to have the State contact them 
sometime in the summer of 1992, Therefore, the majority of employers contacted have not 
refused to implement and are not included in the refusal data. 



Payroll Source and Type 

As discussed elsewhere, one factor that affects an employer's interest and ability to 
implement direct deposit is the location of and control over the payroll process. Those 
employers who run payroll on a system over which they have control, usually through in- 
house programmers, will have an easier time implementing direct deposit. Employers who 
have their payroll processed outside have less control over whether, or when, they could 
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implement direct deposit This information was not collected for all employers but for 
those who did report their payroll method, the breakdown is shown in Table ^19. 

Table VI-9 





Number of Employers 1 


1 Type of Payroll 


Nebraska 


. I owa 1 


1 In-house system 


17 


131 j 


Outside processor 


10 


i7 ,. | 



LriT- obs ' rv! " i< " , ">« »*iority of employers using payroll processors were 
f^;. 5? ?«*?*• «* **» "'P 08 " of support^eVefort, 5mS*K 
if the opnon for direct deposit was available for those employers who use an outside 

BEJSI °' W0Uld * ™« ' - ™ "5" after *nan™m 



Overview of Other Employer Input 

vS ^r^H^H 0 ^ nV f rSati0nS empl °y ers over *• ^onc or during a site 
It provides an additional perspective on the concerns of employers over child suDDort 
direct deposit There were two types of employer input: questions and 

The following is a list of commonly asked questions: 

Will employers be required to use direct deposit? 

When will all child support entities be able to receive direct deposit? 

Does this save money for the state? 

Why is this beneficial to me? 

*Z iTr?! xeceh f« ^ Sn VP° n entit y the information we send? 
How can I be sure that payments are posted properly? 

w£t H.f 10 d °, ** P"**™*! » use child support direct deposit? 

What is the process for implementing child support direct deposit? 
How do I make a correction to a direct deposit? 

The following is a list of common employer comments: 
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We appreciate the effort being made to make child support withholding easier. 
I have to talk to. (payroll/human resources/the programmers/my manager) about this 

before we can make a decision. 
Direct deposit is not a high priority now, maybe later. 

The payroll system doesn't have room to hold all the addenda record information. 
I don't have control over the payroll, it is done somewhere else. 

The Meredith and Maytag Experiences 

Two Iowa employers were able to successfully use the CCD+ format Meredith is a Des 
Moines-based company withholding child support for approximately six employees The 
division of Maytag that is using direct deposit withholds for about 50 employees. 

Maytag has also.been using direct deposit of child support for nearly two years and was able 
after some difficulties, to use the CCD+ format (A detailed description of those difficulties 
^ contained in Chapter VH.) In contrast to the vast majority of employers in the country 
Maytag has a direct telecommunications link into the electronic clearing network maintained 
by the Federal Reserve banking system. 

When Maytag transfers funds to the Iowa Collection Services Center, they first create an 
electronic file. This file is added to the tape containing the other direct deposit files 
(payroll, pension, and so forth) and loaded onto a device that sends the information to the 
Federal Reserve bank in Chicago. That bank initiates an ACH transfer of funds from 
Maytag's bank and to Norwest, the State's bank. 

As described previously, Meredith's process is different Meredith creates a tape containing 
payroll direct deposit and child support direct deposit information. They deliver it to 
Norwest who uses the information to create an intrabank transfer of funds from Meredith's 
account to the Collection Services Center account. 



State of Nebraska 



The State of Nebraska as an employer has been using direct deposit of child support for 
almost two years as well. They reprogrammed their system to use the CCD+ format in the 
Fall of 1991 and are successfully transmitting child support payments. The State's 
transaction does go through the traditional ACH routing system. 
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• Technical Issues 



In addition to the issues around identify™ 

support direct deposit; there are ^nSr^S^ em P^ *°out child 

issues include non-traditional methoS^^^ ? mV ° Ivcd - ™°se technical 
that arise because of the CCD+ form? £S rE? 8 . payment ^"nation; issues 
theu payroll system; and the nJ^JSSS^S^i^J?^ * 
the receiving entity still must post 'i?32EKff t^ m -^-»°^ In addition, 
automated. ™* degree of auto^^ hot b^ 

th« direct deposit of child suppo* fa SgSm^ ^ *° ****** * *°w 

'* T ' ' : L' ' •' w ...... 

All of mese technical issues are adHr^A ; .u- ■•• 

descriptions of how JSKKffl^g^ chapter are 

switch to direct deposit, and /discuSon ^ Q ** whenTeady to 

Non-Traditional Funds Transfer Methods 

^^^£^S^^^ ^l?* -non-traditional- 
project was to test the ACH procL SS^SJ?^ ° n ° ° f * e *»* of ^ 
ways to create more efficiency S?!^ de P??» another «°al was to discover 
methods address the latter ^ bMd ^ em P^« withholding. These nbn-tradiSnal 

Intrabank transfer of funds 

-5*^ by many larger 

for the same level of backing s^^^'^ V 1 ' ^ ™PP°rt entity will l<£k 
only a few large banks ina^Slar teE * T '"P 1 ^ When there are 
This situation exists with one ^Se^Sl ^ ^ ^ * ^X- 
format Meredith banks wTth Norw^ S deposit the CCD + 

situation, all the steps desafoed FSBwSt " ata 5- fhe Statc of Ws bank, in this 
exception of the ACH IfJSJfcrtStftS J"** with SS 

sunply debits Meredith's account ZlESSSS^^ * ACH, Norwest 
sends the information needed for posti^ ; oVm toStote™* 5 ^ (CSC) ■*» 
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In Nebraska, the State payroll bank is National Bank of Commerce (NBC) which is also the 
bank for the Lancaster County Clerk of the District Court In this case, the State transmits 
the child support withholding to NBC which does initiate an ACH transaction in order to 
move the funds into the Clerk's account The ACH transaction with the addenda records 
triggers the special report the bank programmed for the Clerk. This report is then sent to 
the Clerk's office for them to use in posting the payments received 

Faxed list 

The most prominent non-traditional EFT method is what came to be termed the "faxed list" 
method Instead of transferring information to the bank electronically (via diskette, tape, 
or modem), employers can use a facsimile machine to send to the bank a printed list of the 
information necessary for child support direct deposit Bank-employees enter the data into 
a software package maintained by the bank for this purpose. Some employers use this 
method for payroll direct deposit This option is attractive because it allows even very small 
employers (and those without the ability to adapt their payroll systems) to use direct deposit 

Intergovernmental fund transfers 

Another non-traditional method of implementing direct deposit is to do an internal transfer 
of funds between governmental entities in a state. This option is being pursued by the State 
of Iowa, which withholds child support for more than 200 payors. Rather than initiating an 
ACH transfer, an internal accounting adjustment can be made to move the funds, and the 
Collection Services Center will be provided with the information (in printed or electronic 
form) to properly post the funds to the child support accounts. Even though it does not use 
the normal ACH transfer process, this payment method is still preferable to having one 
government entity print checks to send to another government entity. We suggest that states 
implementing direct deposit pursue this type of arrangement with as many related 
governmental entities as possible since it will immediately reduce . manual processing. 

CCD+ Format 

As previously described, the CCD+ format was selected by the Child Support Application 
Work Group as the national standard for employer direct deposit One of the topics 
pursued in the direct deposit project was whether the selection of the CCD (rather than 
PPD) format would be a barrier to employer use of direct deposit 
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Implications for payroll vendors 

^tj° n results « avafl able on this issue, employers who would have to 

adapt their own payroll systems to use child support direct deposk did not appear to sel the 
format requirement as a problem. However, the choice of the CCD format^have SO me 
imphcauons for payroll package vendors and payroll processors. It appeal Zt Sme 
software packages written for payroll applications are able to use only^PD foTa! 
because, when the package was developed, the vendor only antidpated payroll toct 
deposit On the other hand, the PPD and CCD formats have virtu VSufXS ?«£S 

ssr^S ssrr^ *• packages shouid — s^ss 

77ie neerf to tfone addenda record data 

'Hie m OSt troublesome aspect of the CCD+ format was not the format itself, but the need 
• to have such a formally structured addenda record. An example best iuSL hk nlt 
Manpower* Cedar Rapids was interested in using child S^ffiStaSE 
admitted other types of direct deposit information to its bank usinTa PC^sXare 
KfflWr^ This software package coSansmTt a COD + 
ffle, bm Ucked any kind of data entry screen to allow Manpower to put in the addenda 
record information needed to post the child support. Furthermore, therfwaTno way I S£ 

S£2?S^ ^S 0 " ^ bein « witUwU - Manpower would have been forced 

r e Ta^ bta -*» * *«~ -5 *» -d from scratch 

Maying's difficulties with the new format 

As mentionfed in Chapter VI, Maytag had some technical difficulties in eettine the CCD + 
format to transmit properly. There were two problems: 8 8 

• Addenda Record Count 

t^^fS^I 5" ^ "Addenda Record Count- (Field Number 10 of 

the Entry Detail Record) should be filled with a rising sequential number In fact 

f^^ 

• Trace Number 
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•Sfote of Nebraska's difficulties with the CCD+ format 

"„LT4 en^ZlSnT^ ta over ,o 0,e 

• Standard Entry Class Code 

corre^T Cm ^ d '*»ot correctiy fill tha. field ad d» file dSiSS 

• Record Type Code 

to be different from wh a 7th« tho„»hf .f sem 10 * c """mission 

Addenda Record In dt^d^'e^ **** *" 

^^T^ZZ' *• Sta " ^ — - «"-* the .had support direct 
/n/emare fund transfers and the CCD* format 

many EFT technologies as possible fa m3w« Colorado w*"" <o make use of as 
the ability to receive deS torn nL ^ f"" . SUpp0n payn,em "fa* deluding 
standards showed that uTereT no «™ilv IdlS, ^ t ^T tiaa « *• "™ft national 
which srare or ,oca, agency jtfS SSS? ^MWi^ 



Technical Issues 



transfer would show all the basic information about that state's bank, but would not indicate 
the originating agency:) Several possible solutions were identified: 

• Use one of these fields to identify the originating state: 

REFERENCE CODE: Field 13 of the File Header Record (8 characters 
optional) 

COMPLY DISCRETIONARY DATA: Field 4 of the Company/Batch 
Header Record (20 characters, optional) 

COMPANY ^DESCRIPTIVE DATA: Field 8 of the Company/Batch Header 
Record (6 characters, optional) 

DISCRETIONARY DATA: Held 9 of the Entry Detail Record (2 
characters, optional) K 

Use the optional FTPS code field in the addenda record to indicate the state 
(or county) of payment origin, not the FIPS code of the receiving child 
support entity. * "* B 

This issue should be addressed before implementing the CCD+ format nationwide, since 
an increasing number of states will want to use direct deposit to transfer funds to and from 
°J " ?5? ° ne ^ ^ ested fields * considered for this purpose, NACHA and 
nnZSE? o/pnizations should be asked to review the proposed direction and comment 
on conflicts this may present with other uses of these fields. 

A second issue is that of identifying where the payment comes from. This addenda does not 
allow for the out-of-state jurisdiction to specify whether or not the original payment made 
to them was from a State income tax refund offcet in the responding state. Federal 
regulations require child support agencies to include, with payments they send to other 

%Zfo£$£Z£m CT * e °* taiI payment ^ *"»* state ^ 

Payroll System Constraints 

The structure of payroll systems - both in-house and vendor-provided - presented other 
obstacles to direct deposit implementation. For example, some systems allowed only one 
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direct deposit destination, which would preclude child support direct deposit if that 
destination is already being used for payrolL Others allowed use of direct deposit for child 
support only if payroll direct deposit was also being used. In other instances, the payroll 
systems did not have adequate room or the proper structure to carry the addenda record 
data from payroll to payroll. 

And even Meredith, which has both a sophisticated payroll system and programming staff, 
was having difficulty storing and using the CSC Number with direct deposit at the end of 
the project (Initially, employers were allowed to use payor Social Security Numbers in the 
Case Identifier Field, number 5, in the Addenda Record. However, the State of Iowa later 
determined that, to accurately and automatically post the incoming payments, the CSC 
Number must be used in that field.) The payor's Social Security Number was easy to use, 
since it was already carried in the payroll system for other purposes. The CSC number was 
not routinely entered into the payroll system and it had to be added. 

On the other hand, Nebraska had already required employers to use the court case docket 
and page number for identification. Therefore, the State of Nebraska did not have to create 
extra data storage for direct deposit 

A related point is that the structure of some payroll systems made the CCD+ format a 
barrier to employers. In this instance, the issue was not whether the record format CCD 
or PPD, but that the record format included an addenda record with each entry detail 
record. PSI encountered employers who were interested in implementing direct deposit, and 
were already doing some form of direct deposit, but had no room to store the addenda 
record information in their payroll systems. 



Automatic Posting 

There are three ways that a child support entity can receive direct deposit information from 
the bank. 

• The bank can send a list of the relevant information (in effect, a statement) to the 
child support entity. 

• The bank can send the information to the child support computer in electronic form 
where it can be used to print a list used for manual posting to the proper account 
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The bank can send the information to the child support computer in electronic form 
where it can be used to automatically post the payments to the proper account 

To implement the third option, the child support computer system must be adapted to 
receive and interpret the -direct deposit information. To make this process effective the 
STSTiE l t0 aUt °"y P° st * e P^ents using pre-prog^ed Stion 
^u^t^Lr Posting software, the fewer pa£ne?ts will have t P be 

Iowa posting of wage withholding 

During this stage of the project, the posting process in Iowa was semi-automated In a 
previous ; stage of the project, a PC program had been created to stdr^tbe W Lome 
wage withholding employers and, within that category, the relevant employees wE? tol 
information on wage withholding was received from the employer inTe foS ofa sinde 
check and a printed Ust of employees and amounts, the PC program was accessed Th?PC 
program showed the last month's wage withholding informatioifTthat emp^yer aUowed 

to'™ "the 2? ' ^ inf0nnati0n ' aDd *" uploadeTSiSon 
^ESS SUPPOrt - COm P Uter s y stem ' ^ P™*« was quicker than entering the 

S e prS g ° r ^ 3 ^ PapCr 0fdirect ^being posted us^g' £ 

Sl™ r ;^° ^ ^ S ? ge ° f a ^Plex algorithm was developed to 

perform automatic posung. It was installed and tested during the project and was to be 
implemented shortly after the project end. Ideally, chud Tfport entities Inmkmentine 
employer direct deposit would develop this same type of automatic posting p o3To S 
total automation of the process. However, the absence of such a program ooefn^t prevem 

One implication of developing the posting algorithm was a decision by the State of Iowa to 
change the number that identifies the payor to iCAR. Originally, employe" using oW 
deposit were required to submit the employee Social Security Sober (SSM L HowJver the 
^11^1^*1 * g ° titbm feqUired USC of * e ^ Number father th^Te SSN 
?e S ^r° n T Wh ? ar£ muWple for a ^en obligor, only 
^ b ° 10 pr0perly P° st ***** funds. The obligor's SSN is 

presen in aU case records, so it does not help the automatic posting routine find and 
properly analyze the various obligations. 8110 
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Nebraska posting of wage withholding 

In Nebraska, the State is currently developing a statewide Court computer system. This 
system may automate the posting of employer direct deposit payments. However, all four 
Clerks of the District Court who participated in this project currently use manual posting 
for wage withholding payments 

In order to allow the Clerks to continue manually posting payments, the banks needed to 
provide a paper report of the payments received All four banks involved in the project 
were willing and able to program the report 



Child Support Entities' Bank Role and Responsibilities 

There are two main responsibilities of the child support entities' banks in child support 
direct deposit 

Maintain a separate account for receiving the direct deposit 

The first responsibility is to establish and maintain a separate account to receive the direct 
deposits. Since the information on incoming deposits will be passed on to the child support 
entity for posting to the computer, it is important to keep these funds entirely separate from 
other child support, especially that from other EFT sources, like automatic withdrawal. In 
addition, this separate account allows the bank to provide the report needed for those 
entities who will not receive the information electronically. 

Program and distribute the special report 

The second responsibility of the bank is to create a report, or other notification mechanism, 
with which to notify the child support entity of the deposit and addenda record information. 
The information contained in the addenda records is typically not stored in the bank's 
computer. Therefore, if a special report is not created to capture that information, it is lost 
in the transmission. In Nebraska, the four banks serving the participating Clerk's offices 
were veiy cooperative about programming this report The only issue was that of ensuring 
that the report was programmed and ready to go beford any employers began transmitting 
child support This coordination will be particularly important in any locale that does not 
have a central receipting agency. 
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In addition, this project showed that banks, especially the child support entity's bank, can 
play a variety of roles, in the implementation of direct deposit Here are someTf Tc 



possibilities: 
• Participate in joint marketing efforts 



Because direct deposit creates new business for the originating bank, it will probably 
be willing to assist m efforts to inform employers of the new payment method. In 
this situation, the bank may also be able to offer technical assistance durine 
implementation. 5 

• Provide software for direct deposit 

Some banks offer a PC-based product to its~customers for use in doing other types 

%f d ?°? t < U M 'JS*** same or «W adapted software couldbe 

offered by banks for child support direct deposit 

• Add child support direct deposit to bill payer services 

Some banks offer their clients a product called "bill payer services." The bank works 
with the client to set up a series of automatic withdrawals and other transfers to pay 
certain bills. Banks can encourage the use of their bill payer service for making child 
support payments and then transmit those payments to the child support agency's 
banksjia direct deposit (In addition, some banks may offer payors Se option of 
pre-scheduhng transfers of child support funds.) 

S e s SSSffi ^ t0 hel 5 pr T oting chad su PP° rt dkect de P° sit when *** 

child^ninnort A' ' V* SU PP 0rt A *«« P 1 ** *> Start with 

PP ?i deposit marker would be toid6ntify ±e employers who bank at the 
ame insmuuon as the child support entity. The bank may be wiMng to take on some of 
XESSLS? WkCb W ° Uld ^ ** ^ ^ "Concentrate on ai£ 



Correcting Errors 

When errors are made in the information sent by direct deposit, the proper way to correct 
diem is to use a reversing entry that follows the same ACH path as the original 
transmission This approach is more complex than correcting errors on paper checks 
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because the reversal transmission could fail and because the employer will have less time 
to recognize the error. ACH rules allow an incorrect direct deposit to be reversed within 
five days of the original payment The reversal must be of the exact amount as the dollar 
value originally transmitted. The alternative (one adopted by the Iowa CSC) is to have the 
employer simply contact the child support entity about corrections and either a) send a 
check to make up for an under-withholding, or b) request a refund in check form for an 
over-withholding. 



Employer Transition Procedures 

When an employer is ready to program and send the first direct deposit, the employer needs 
to coordinate with the receiving entity so that everyone can track the process and identify 
any problems. In both Iowa and Nebraska, the literature that is sent to the employer does 
not contain the bank routing or bank account numbers. Although the inclusion of that 
information on court orders was recommended by OCSE, both the State of Iowa and all of 
the Clerks in Nebraska were uncomfortable with the notion of widespread publication of this 
data. This data could give a knowledgeable reader access to confidential bank account 
information or permit improper use of the direct deposit option. 

Since the court orders describing the wage withholding information do not contain the 
transit routing information, the employer needs to call the State contact to get the bank 
information, in order to. complete the progr amming. This step ensures that the bank 
information only goes to those employers who will actually use it. It also serves to notify 
the State and the Clerks' offices that an employer is getting ready to implement direct 
deposit. The detailed procedures developed for each state follow. 

Iowa 

The following steps have been established to help employers transfer to the direct deposit 
method. 

1. Employer finishes programming. 

2. Employer calls State for ACH routing numbers. 

Since these numbers are not included in any of the literature sent to 
employers, they will need to call the State to get the correct numbers. This 
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will be the State's signal that an employer is nearing completion of the 
changes needed to transfer to direct deposit 

These values must be entered into fields in the Entry Detail Record: 

Receiving DFI Identification (field 3) 

Check digit (field 4) 

DFI Account Number (field 5) 

3. Employer faxes a list of CSC numbers to State for verification. 

This step is necessary because some employers may have recorded the wrong 
number or may norbave stored the CSC number at all. A procedure within 
the State for verifying the list and notifying the employer of any necessarv 
changes should be established. "cccssaiy 

4. Employer schedules pretest before real transfer. 

Employers (and payroll processors) should be encouraged to do a pretest 
before a live transfer so that the actual movement of child support funds is 
not delayed due to direct deposit problems. The exact nature of the pretest 
would depend on the method used. Here are some variations: 

a. Employer Faxes List to Bank 

A pretest of this method is the least important given that the employer 
is not transferring any information electronically and that the bank is 
familiar with the process already. However, if the employer and bank 
agree, a faxed list of dummy items could be made. The bank would 
enter them and send the information on to the State where it would be 
verified against the information originally faxed by the employer. 

b. Employer to Bank then Intrabank Transfer of Funds 

This is the second least important method to pretest since Norwest 
does not actually send the funds over an ACH network. However, the 
State may want to encourage a pretest for the purpose of verifying that 
the method used by the employer to send withholding information to 
the bank (via modem, diskette, or tape) works as planned. 
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c. Employer to Bank then Transfer Over ACH Network 

This method definitely deserves a pretest because there are so many 
potential areas, for error. , The test should be broken down into three 
steps: testing the transfer of information from employer to the 
employer's bank, transfer of information oyer the ACH network to 
Norwest and transfer of information from Norwest to the State. (The 
last step is least likely to experience any problems since Norwest is 
already experienced at transferring withholding information to the 
State.) 

d. Employer to Payroll Processor then Transfer Over ACH Network 

this inethod is most prone to error since. it adds the step of 
transmitting the information from the. employer to the payroll 
processor and then to the bank for ACH transmittal. The same steps 
outlined in item c would apply here. 

5. Employer notifies State that test is being sent 

6. Test is sent 

7. If needed, additional work is performed to correct any problems. 

If problems are encountered during the test the State may need to help the 
employer diagnose them. The best approach is to break the process down 
into logical components and test them separately. For example, the employer 
to bank segment could be tested separately, then the bank to ACH network 
segment then the ACH to Norwest segment then the Noiwest to State 
segment 

8. Test process is repeated if major reprogramming is done in previous step. 

If a minor problem is noted and corrected, a full pre-test is probably not 
needed. If reprogramming is needed by the employer/payroll processor, 
another test is probably a good idea. 

9. Employer notifies State that first real transmission is coming. 
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10. First real transmission is sent. 

11. Employer faxes a list of the cases and amounts to State so the first 
transmission can be audited. 



12. State calls the employer to verify accurate receipt of the first real 
transmission. 

Nebraska 



1. Employer calls State contact for ACH routing numbers and bank account 
, numbers of the Clerks of the District Court for whom that employer is 

_ withholding payments. . 

Since these numbers are not included in any of the literature sent to 
employers, they will need to call the State to get the correct numbers. This 
will be the State's signal that an employer is nearing completion of the 
changes needed to transfer to direct deposit ' ' v '" " 

2. State contact will notify each aerie's office to send a preprinted notice to that 
employer with the information needed for the CCD+ record. The preprinted 
notice also mcludes information about who to contact at each Clerk's office. 

3. Employer schedules pretest with each Clerk's office before real transfer. " 

Employers (and payroll processors) should be encouraged to do a pretest 
before a live transfer so the actual movement of child support funds is not 
delayed due to direct deposit problems. 

4. Employer notifies Clerk that test is being sent 

5. Test is conducted. 

6. If needed, additional work is performed to correct any problems. 

If problems are encountered during the test the State may need to help the 
employer and aerie's office diagnose them. The best approach is to break the 
process down mto logical components and test them separately. For example, 
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the employer to bank segment could be tested separately, then the bank to 
ACH network segment, then the ACH to Clerk's bank segment 

7. Test process is repeated if major reprogramming is done in previous step. 

If a minor problem is noted and corrected, a full pre-test is probably not 
needed. If reprogramming is needed by the employer/payroll processor, 
another test is probably a good idea. 

10. Employer notifies the Clerk that first real transmission is coming. 

11. First real transmission is sent 

12. Clerk calls the employer to verify accurate receipt of the first real 
transmission. 



Transferring Responsibility to the States 

At the close of the project, certain steps were taken to ensure that ongoing marketing of the 
direct deposit concept could continue. These steps applied in both Iowa and Nebraska: 

• Reprinting written materials. The printed materials developed during the 
project were inventoried and re-ordered to ensure that the states had an 
adequate stock on hand. 

• Training. PSI staff provided written procedures and on-site training about how 
to handle employer questions, how to use the written materials, and how to 
conduct an ongoing marketing campaign. 

• Analysis of prospects. Each state received a written analysis of the prospects 
that deserve attention in the months following the close of the project These 
prospects included those employers in the process of converting, employers 
who specifically requested a call-back, and employers who had expressed mild 
interest at an earlier point in the project 
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Technical Issues 

Adaptation of database. The database developed for research purposes was 
adapted for ongoing use by state staff in monitoring direct deposit prospects. 
Standard reports were developed to make it easy to track follow-up activities. 
The database was installed on PCs at the state offices and state staff were 
trained to use it. 
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Conclusions and Observations 



The Ideal Employers for Direct Deposit 

Based on interviews and database information, there are certain employer characteristics 
that will make direct deposit easier to implement in the short term. They are as foUows: 

Payroll is done in-house 

When payroll is done within the company, the payroll director tends to have more control 
over scheduling enhancements. However, it can also be true that in-house programmers can 
be overwhelmed with other work and child support direct deposit may fall to the bottom of 
thehst of enhancements. Eventually, when more payroll vendors and processors are able 
to offer child support direct deposit, the importance of having an in-house payroll system 
will be minimized. • 

Stable workforce, minimal seasonal or other turnover 

Since it involves the transmission of a substantial number of data elements for each 
employee, child support direct deposit will only appeal to employers with stable workforces 
Temporary agencies, seasonal employers, rapidly expanding companies, and employers with 
high turnover may be reluctant to implement direct deposit because it would involve re- 
keying lots of information each time that payroll is run. 

Sizable number of withholdings 

Only employers with a substantial number of withholdings are likely to be willing to do the 
programming necessary to implement child support direct deposit (Again, once payroll 
processors and vendors can offer the capability, this criterion will become less important) 
Many of the small employers interviewed in the course of this project felt that it was much 
easier to write a check when there were only a few withholdings to monitor. 

Interest in innovation 

E u 6 VZ me Iarg . e em P lo y ers encountered on this project said that they preferred writing 
checks because it gave them better paper audit trails, was easier to correct or because they 
didn t trust EFT. To implement direct deposit of child support, an employer must be both 
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able and willing to use more advanced methods of funds transfer. This openness to 
innovation is a quality that is not necessarily related to company size. Many small 
employers were very interested in the concept but could not justify the investment required 
to implement it 

Already using direct deposit 

We were surprised at the number of large employers who are not using payroll direct 
deposit It seems clear that, unless payroll direct deposit is used, the employer is very 
unlikely to be interested in child support direct deposit Once the transfer method is used 
for payroll, the employer can see first hand the advantages of using EFT. Until that 
experience is present, it seems that most employers will be unwilling to consider any other 
direct deposit 

Another consideration for employers is that there is often a one-time charge or minimum 
charge for direct deposit, plus a per-transaction fee. For example, a typical charge is $20 
for the transmission and $.15 per item sent To incur that charge for only child support 
transmissions may not be viewed as cost effective to an employer. However, an employer 
who is already transmitting, and already paying the $20 charge, may see no problem with 
adding a few additional items at $.15 per item. 

Some part of withholding payment process is manual 

Many employers have a payroll process that generates a list of child support withholdings 
owed to one or more child support entities. Usually that list has to be entered into an 
automated accounts payable system to generate a check. If any step of that processing is 
manual, for instance, if the list has to be keyed into an accounts payable system, or if the 
list is used to type the checks to the child support entities, then that process is more 
burdensome for the employer and direct deposit is more attractive. Some employers stated 
that it would not take many more child support withholdings (Le. from 20 withholdings to 
40 withholdings) before they would become very interested in direct deposit as a way to 
eliminate a manual step. Other employers have an integrated system in which the payroll 
system feeds data into the accounts payable system. The accounts payable system then 
generates the check automatically. These employers have less time and personnel invested 
in handling withholding payments, and therefore an increase in the number of withholdings 
is less burdensome. 
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Conclusions and Observations 

Who to Contact at Employer Sites 

peterndning who to contact within companies is an issue when calling an employer without 
a speafic reference. (In many cases, it was necessary to have a call transferred SS 
company as many as three or four times to reach the right person.) Taole^S lS *e 
. tn ?T?l d ° f a PP ro P ria * staff with whom to discuss due* Z£t 
a^tetpZe 0 ^ * **** " ta ™ * « 

Table VOT-l 
Most Common Titles 



pfttle ~ • 


Count 


1 Payroll supervisor 


15 


H Payroll manager 


13 


| Payroll 


12 


| Accountant 


10 


8 Comptroller 


6 


Office manager 


5 


Clerk/bookkeeper 


4 


Accounting manager 


3 


1 Human resources manager 


3 



Use of the CCD+ Format 

Si CGD+ ll forn ^ at a PPears to present no particular technical problems, there is the 
*sue of the payroll package and processing vendors who do not currentiy make it arable 
fi^ dc$m }<t™™. PayroU direct deposit - the most S£ used^e« 

X octs^ mne ? P?D fonnat ttd 15 most to be P™ ded ^ 

me " P + ^S^ structure of «e CCD and PPD formats are virtually alike 

the +, or addenda record, does not exist in the PPD fonnat Therefore payroll oacfcwe 
and processing vendors will need to create the structure and storage ££^ ^11 
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addenda record in their software. The software vendors will also need to create data entry 
screens to allow users to enter the data for the addenda record. Another issue that these 
groups will need to address is making the adjustments necessary to permit multiple direct 
deposit destinations. Unfortunately, there appear to be no specific industry associations that 
bring payroll package vendors and processors together to discuss issues like these. 

Our recommendation is that the CCD+ format be retained, since it is acceptable to the 
members of the Working Group and since no major technical difficulties have been 
encountered by the two employers in Iowa and the employer in Nebraska who are using 
it. However, outreach to payroll package vendors and processors should continue to explain 
the reasoning behind this choice. In addition, the issue of how interstate payments will be 
identified should be resolved prior to national implementation of the CCD+ format 



Use of Employer Notification Services 

Many employers subscribe to tax alert services that provide them with ongoing updates 
about their obligations in terms of withholding and remittance. To be in compliance with 
local, state, and Federal law, employers of any size or complexity of payroll are almost 
forced to subscribe to one of these services. Another good way to reach employers is to 
enlist the cooperation of these services. Following PSI attendance at the American Society 
for Payroll Management annual meeting, one of these services - Maxwell McMillan's Payroll 
Report (Englewood Cliffs, New Jersey) - published an article about child support direct 
deposit Communication should be maintained with these organizations so they can be kept 
up to date on the progress of national implementation. 

Use of Payroll Associations 

We also recommend continued work with the American Payroll Association and the 
American Society for Payroll Management (and any other national or local payroll 
associations interested in direct deposit). The conventions and annual meetings of these 
organizations are an excellent way to meet payroll directors from major national employers. 
Any effort to announce national implementation of child support direct deposit can, for 
example, be made with the assistance of these organizations, both of which support the 
concept 
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National Implementation 

This is not as forbidding a concept as it sounds. All a child support entity has to do to 

deposits in tie form of a printed statement No electronic interface with the Knieh 
required at the most basic-level of child support direct deposit 

The steps involved in preparing to receive direct deposits would include: 

Establish a separate bank account at a bank that can receive ACH transfers. 

SKSS? 82? EEX (and bante) lh " deSCTte - 

• » 

*SS tc Trend! to P P ? ymen ' me,i,0<L " fe *»« «~ »^htg for 

employers to remit to some entities in electronic form and to some using paper checks. 

Importance of Outreach to Payroll Package and Service Vendors 

£ta prov^ oavroU tt^T 1 '° •"■»*»*« •» <he many companies 

■ ^ofay 5n«fi«j Inc. 
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tt££^^ ^ operate on persona, 

aspects of business, employers wiuCSSr^r" * ^"ghout all 
to reduce the high costs A u*tok*£E^^ "™-sourcing« 

Importance of Central Payment Registries in EFT 

^1522^ employer, will be more 

activities into a single, «mJn£^ a S re^TL" • C ° nS ° lidates Stance 
payments that can be made usine electronic Z^T re f stiy mcrease number of 
to remit withholdings to mu3 Ste or c^^lT ' * Where em P lo y^ continue 
use is less. SomeTSes are ^SSSSSL ? f ° r direct 

receipting of other payments as a £2f ST ^ paymCntS ' while 

Development of PC Package for Small Employers 

s^^^ of a simple, PC-based 

If priced low enough, tins option nSht h^T ^ PP - 0rt deposit information: 
unlikely to have metrical maS of^av^n.f ^ * *" SmaUer employers who £ 
worthwhile. This approach^ a£o be £££2 **? de P osit P^granunmg 
software systems that cannot be l^fy^^^^T 9 Wh ° ^ S0 P histi ^ed 
direct deposit. y ^P"* t0 carry the fields necessary for child support 

S P o?dt g ^Cte ESSE SEfVt — -P^es and 

payroll is done, the employer^u^mio1v P .T ° f Spedal addenda rec °* When 
employee. The resultingupdateTfiie 2 fo£ T ^ 0Unt ^ P a y date for «S 
or delivered on diskettf. The « bank w^.m k * transmitt ^ "> the employer's bank 
information. * would 10611 Process the direct deposit using mat 

The Impact of the 1994 Requirements 

Employers are just becoming aware nf th» r:^ • , 

**** for a, (not just « ^o^'^t M 
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course of telephone interviews and site visits, this issue came up frequently. Employers will 

This is particularly true for employers whose employee population has a large number of 

Financial This Io^vacompany currently withholds for only about 40 individuals out of a 
payroll of about 11,000. The low proportion of current withholdings is attributed by kl 
company to the makeup of its staff. Insurance companies have a large proportion of white 
collar worker* who are statistically more likely to pay child support voluntary and who are 
less Hkety to have ex-spouses on AFDC If it is Sue that Prindpal Financial have^o 
stan withholding for all new child support orders in 1994, the number of tran^c^nTmUt 
increase sharply. UUi ""S 1 " 

^l D t ?^ E ^f* t0 describc *e 1994 requirement to employers, it will be important to 

SfUtf"? ° PU0I \ Part ° f *• message - **™&g ^ number of *SSS££ 

will not be welcomed by employers, but if an easy, electronic method of funds transfer is 
also provided, the burden can be lightened ^ transter is 



Conclusion 



™1 y ?• ' Pr0CCSS , ° f building 11,8 ^ momentum necessary for large-scale 
use of employer direct deposit has been time-coiisiiming. Because (lirectdeposit i a new 

Lddt^ 6r0US C ° ntaCtS 5 aVC , been required t0 "** em P lo y'* ™™ of ihe option, to 
address their concerns, and to facilitate the implementation process. There are, in Son 
ome minor problems with the CCD + format (most notably the interstate issue) that need 
to be addressed prior to publishing the new national standard. 

However, we believe > that the future of child support direct deposit is very bright Once a 

employers wul become involved. The high level of interest Vhown by majr payroll 
processors and payroll package vendors is another promising sign. Direct depoTof 
employer-withheld child support is an idea whose time is quickly arriving. ^ 

Li conclusion, we strongly encourage OCSE to persist in their efforts to promote direct 
deposit and to refine the CCD + format. Despite their many differences, toTemX^ 
contacted in Iowa and Nebraska were united in one way: toey are aU seeWnTwaw to 
reduce the time and cost of meeting the many payroll-related withholding now ^qS by 
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government entities,.. Direct deposit is an excellent way of addressing both that employer 
goal and the parallel desire to reduce processing overhead at child support entities. 
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ADDENDUM CONVENTION 



CHILD SUPPORT APPLICATION ADDENDUM CONVENTION 



L Purpose sad-Scope 

The child support application addendum convention contains the format, definitions, and 
implementation suggestions for employers to pay child support withholding via the ACH to 
the appropriate state or county. This convention is for use within the National Automated 
Clearing House Association's (NACHA) CCD* format. The convention is carried within the 
80 character free form field of the addendum record. The child support payment 
convention provides employers with a method to pay child support withholding 
electronically by originating an ACH credit 

2. Background 

In 1975, the Federal/State Child. Support. Enforcement program was established to: 

o ensure that children are supported by their parents, 

o foster family responsibility, and 

o reduce the costs, of welfare to the taxpayer. 

Under additional federal legislation enacted in late 1988, income withholding became 
mandatory for the absent parent who is one month in arrears on child support payments. 
Effective November 1, 1990, income withholding is mandatory for all new and modified 
cases where the state collects child support payments either at the request of the custodial 
parent, or because the custodial parent receives stateradministeired welfare benefits, i.e., IV- 
D cases. Beginning January 1, 1994, income withholding becomes mandatory for all new 
and modified non-IV-D (private) child support casea. Since passage of the abdve Child 
Support Enforcement Amendments, income withholding has become an important child 
support collection tooL Preliminary statistics indicate that 37 percent of collections made 
during Fiscal Year 1989 were a result of income withholding, a percentage that will increase 
given the legislative requirements. 

With the requirement that child support obligations be collected through income withholding, 
the workload will increase for both employers and child support receipting agencies. (A 
child support receipting agency refers to the entity responsible for collecting and/or posting 
IV-D child support payments such as a State or local child support enforcement agency, a 
court, or a central collection center.) Currently, employers often submit one check with an 
attached list that indicates the obligors* names and amount withheld from each of them. 
In turn the child support receipting agency has the laborious task of posting the single 
payment for multiple child support enforcement cases. 

In 1987, the Office of Child Support Enforcement (OCSE) awarded a grant to the States of 
Iowa and Nebraska to zsscs^ the potential benefits of EFT technology in a child support 
enforcement setting. The concept of implementing EFT/EDI for income withholding 
originated from work conducted under the grant - the Iowa/Nebraska EFT Project. 
Realizing that this concept had national significance, in 1990 OCSE began working closely 
with the Bankers' EDI Council, child support enforcement agencies, employers, and the 
payroll industry to develop the Child Support Application for use in the ACH. 

OCS? distributed an EFT/EDI Work Group Report to the state child support agencies to 
provide them with background on the preliminary work on the proposed convention. The 
state child support agencies were asked to review the proposed data requirements and 
provide comments and suggestions. Upon receipt of these responses the data requirements . 
for the proposed convention were finalized. 
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3. Convention Specifications 

The convention specifications and implementation considerations are specified as follows: 



3.1 NACHA Record Formats 

NACHA record formats for CCD+ entries flow in the following order 
File Header Record 
——Company/Batch Header Record 
Entry Detail Record 

Addenda Record (Carries an 80 character Free Form Field) 
Entry Detail Record 

Addenda Record 

I Company/Batch Control Record 

File Control Record 

The following sections (3.2 - 3 J) contain NACHA formats and footnotes, where applicable, 
explaining and specifying how fields are to be utilized in conjunction with the child support 
convention* For more specific information on NACHA formats, specifications and 
definitions, refer to the NACHA rufe book. 
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3.3 Company/Bitch Lerel Records 
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Entry Detail Lerel Records 
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1 This field carries the remittance information in the DED format (see Section 3.5). 
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3.5 Child Support. Application Addendum Convention 



Field Name 
(Data Elements 
ft Separators) 



Segment Identifier 
Separator 

Application Identifier 

Separator 

Case Identifier 
Separator 

Pay Date 

Separator 

Payment Amount 

Separator 

Absent Parent SSN 
Separator 

Medical Support Indicator 
Separator 

Absent Parent Name 
Separator 
FTPS Code 
Segment Terminator 



Field 

Requirements 



.Data 
Element 
IH2S — 



Min/Max Contents 
Use 



M 

M 
M 

M 

M 

M 



ID 

AN 
DT 

N2 

AN 

AN 

AN 

AN 



2/2 

1/20 
6/6 

1/10 

9/9 

l/l 

1/10 

5/7 



DED 



CS 

xxxxxxxxx 

YYMMDD 
SSS$$$S$cc 
XXXXXXXXX 



xxxxxxxxx 



xxxxxxx 
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3.6* Definitions 



Absent Parent SSN The absent parent Social Security Number data element provides the 
child support receipting agency with the obligor's Social Security Number. 

Absent Parent Name The : abscnt parent name data element indicates the first seven letters 
of the obligor's last name followed by the first three letters of the obligor's first name. 

AN The string type data element is symbolized by the representation, AN, Contents of 
string data elements are a sequence of letters, digits, spaces and/or special characters. The 
contents shall be left-justified. Trailing spaces should be suppressed unless they arc 
necessary to satisfy a minimum length requirement. 

Application Identifier The application identifier indicates the type of deduction being 
withheld from an employee's pay. The identifier consists of two uppercase letters and/or 
digits. 

Case Identifier The case, identifier data element is the IV-D case number or court order 
number. The child support receipting agency can use its discretion in determining which 
number to use. 

DT The date type data element is symbolized by the representation, DT. Format for the 
date is YYMMDD. YY is the last two digits of the year (00-99), MM is the numeric value 
of the month (1-12), and DD is the numeric value of the day (1-31). 

Data Element Type The Data Element Type identifies the type of information contained 
in the data element (field). For instance, AN, ID, DT, N2. 

Field Requirement The field requirement of a field (data element) indicates whether the 
field is mandatory (M) or optional (O). 

FIPS Code The Federal Information Process Standard (FIPS) code is 5 characters when 
indicating both the jtatc and county codes. It is 7 characters when indicating state, county, 
and local codes. 

ID The identifier type data element is symbolized by the representation, ID. An identifier 
data element shall always contain a value from a predefined list of values. 

Mandatory (M) This field (data element) shall appear in the convention. 

Medical Support Indicator The medical support indicator indicates whether the obligor has 
family medical insurance coverage available through their employer. If medical insurance 
coverage is available a 'Y" is placed in the field; if there is no coverage available an "N" 
is placed in the field. 

Min/Max Use The min/max use of a field specifies the minimum and maximum length of 
a particular field For example, 1/6 indicates that this data element muse carry at least one 
character, but not more than 6. 

N2 The numeric type of field (data element) is represented by the two-position 
representation, N2. N indicates numeric and 2 indicates the decimal places to the right of 
a fixed, implied decimal point. The decimal point is not transmitted. It is intended that 
this number will always be positive for the child support application addendum convention. 
In this convention the amount fields are defined as N2 type data elements. Thus, S550.00 
would look as follows *55000*. 
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Optional (O) The appearance of this field (data element) is either at the option of the 
sending party (originator) or is based on the mutual agreement of the originator and 
receiver. 

Payment Amount The payment amount data element indicates the obligor's withholding 
amount for this pay period being paid to the child support receipting agency. The payment 
amount field should always contain cents (cc). 

Pay Date The pay date data element provides the obligor's pay date; the date of the income 
withholding. 

Segment Identifier The segment identifier serves as the name of the segment. The 
identifier occupies the first character positions of the segment and consists of two or three 
uppercase letters and/or digits. 

Segment Terminator Each segment ends with a segment terminator (\). The terminator 
denotes the end of the segment. 

Separator The separator or data element separator is used to separate fields (data elements) 
within a segment. The character to be used as a separator is the asterisk (•). 
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(DeGcft antf ma//) 

Please send more Information about using direct deposit to transfer child support funds. 

We are already using direct deposit for other purposes: □ yes □ no 
We do our payroll: □ in-house □ through a payroll processor 

Your company name 

Your contact nameAitle 

Your mailing address 



Your telephone number 



Information requested by 



(namWtitie) 



APPENDIX C 
IOWA IMPLEMENTATION PACKET 




TERRY E. 3RANSTAD, GOVERNOR 



DEPARTMENT OF HUMAN SERVICES 



CHARLcS M. PALMER. QIRSCTOfl 



Dear Employer: 

Thank you for requesting a Direct Deposit Implementation Packet. 

Enclosed you will find the information needed to implement direct deposit of cnUd 
support withholding. A planning checklist is included, as well as technical specifica- 
nons to be used by your programming staff and a list of topics to discuss with vour 
bank. We have also enclosed an evaluation form to be mailed when the impiementa- 
non process is complete. 

We welcome any questions that you might have about the implementation process. 
Please call us at (515) 281r6389 for more information. 

We very much appreciate your interest in direct deposit and look forward to workine 
with you during the implementation phase. 

Sincerely, 




James Hennessey, Chief 
Bureau of Collections 



DEPARTMENT OF HEALTH & HUMAN SERVICES 
ADMINISTRATION FOR CHILDREN AND FAMILIES 



THE EFT/EDI PILOT PROJECT 
FOR CHILD SUPPORT ENFORCEMENT 



We are encouraging your participation in an innovative and exciting national initiative involving 
wage withholding and the electronic transfer of funds and data This project is sponsored by the 
Office of Child Support Enforcement (OCSE) of the U. S. Department of Health and Human 
Services in conjunction with the National Automated Clearing House Association (NACHA) and 
endorsed by the American Payroll Association. OCSE is charged with overseeing the Federal/State 
Child Support Enforcement Program. 



What it the Child Support Enforcement Program? 

The Program was established in 1975 as Title IV-0 of the Social Security Act Its purpose is to: 

• ensure that children are supported by their parents; 

• foster family responsibility; and 

• reduce the costs of welfare to the taxpayer. 

The Program functions in all States and territories. It is usually administered through State and 
county social services departments, though many States have agreements with prosecuting 
attorneys, other law enforcement agencies, and family or domestic relations courts to cam/ out t 
Program at the local level. 7 



Why should I be concerned with Child Support Enforcement? 

To ensure that support money regularly and reliably gets to the children for whom it is destined, 
the Family Support Act of 1988 mandates immediate wage withholding for most new child support 
orders beginning in 1994. (For those cases in which the custodial parent is receiving services 
from the State Child Support Enforcement Program, the effective date for mandatory withholding 
was November 1, 1990.) This new provision of the law will not only have an impact on the Child 
Support Enforcement (CSE) agencies administering the Program but will directly affect most 
employers as welL Employers will be required to withhold wages and remit payments and 
payment information to the CSE agencies. Payments may go directly to custodial parents as well 
depending on individual States' method of administration. 



What it the national initiative for all noncuttodial parents In my employ? 

The initiative is known as the Electronic Funds Transfer/Electronic Data Interchange (EFT/EDI) Pilot 
Project EFT and EDI technologies are combined in this initiative to electronically transmit both 
payments and payment related data from employers to CSE agencies. Over the past decade, EFT 
has thrived in the financial world and EDI has gained acceptance in virtually all industries as a 
means to transmit purchase orders, shipping- information, invoices, and other business documents. 
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How Is EFT/ED! technology applicable to child support enforcement? 

Use of electronic funds transfer and data interchange can provide a seamless flow of collections 
and information from employer to the CSE agency and child support recipient The simultaneous 
transmission of wage withholdings and related case data using EFT and EDI will improve both the 
accuracy and speed of child support collections, OCSE in conjunction with the National 
Automated Clearing House Association, bankers, payroll associations, and employers, has 
developed a standard format for transferring both wage withholding payments and the related data 
This standardization should diminish many problems now encountered by employers who must 
respond to multiple States' varying data needs 



What Is the purpose of the EFT/EDI Pilot Project? 

The purpose of the Project is to: 

• establish, test, and refine the process; and 

• demonstrate how EFT/EDI can boost both State CSE agencies' and employers 1 
efficiency in implementing immediate wage withholding, alleviating much of the 
anticipated workload associated with the legislatively mandated, universal application 
of wage withholding to all child support cases. 



Is there any prior experience wfth EFT/EDI In child support wage withholding? 

Since 1990, OCSE has been sponsoring an EFT demonstration project in Iowa and Nebraska. The 
overall assessment of using EFT to deposit employees' child support payments was that the 
benefits exceed the costs. Even though this method of transferring child support payments has a 
very short history, employers believed that the eventual savings, particularly in terms of staff time, 
would greatly exceed the programming costs and operational and logistical problems associated 
with modifying their automated payroll systems. 



What benefits to the employer have been found In the EFT demonstration project? 

Prior to EFT, one employer reported writing individual checks for each affected employee. The 
need to type the check; verify, review and approve the check amount; enter the information into 
the payroll and/or accounting system; and then mail the checks and other information (e.g., case 
number) to the CSE agency was labor intensive, sometimes costing more to process than the 
amount of the check. Other benefits were reported in faster transmission of information, less room 
for error (e.g., wrong amount typed on the check, loss of the check in the mail), and, for one 
employer, reduced bank charges related to the transactions. 



What are the costs of EFT/EDI to the employer? 

The initial, one-time programming costs necessary to set up their system to accommodate EFT 
appeared to be the greatest cost to employers. When employers-who participated in the 
Iowa/Nebraska demonstration project-were asked to estimate these costs, the estimates ranged 
from a low of approximately $1,600 to a high of about $9,500. This large range in costs most 
likely reflects several factors: 
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• the size of the company; 

• the degree of automation; 

• the extent of the system changes required (less when the payroll system is already 
programmed to perform functions electronically, such as direct deposit of wages to 
employee accounts); and a 

• whether the change is being made for all employees whose wages are being 
withheld to meet child support payments or only a few (e.g.. in Nebraska the EFT 
project involved only one county). 

Aside from the programming costs, most of the other direct costs (e.g., ongoing system 
maintenance costs, bank charges) and opportunity costs (e.g.. loss of float on the wage 
withholdings) were mentioned by employers as being veiy minimal 

What it tha Incentive for my company to establish EFT/EDI? 

Implementing EFT/EDI will minimize paperwork, enhance the productivity of employees who may be 
nS!i S e ^ , ;^ P,e^tS • "* m0St im P° rtan «y. w »l ensure that children do not go* without th? baste 
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Checklist 



START HERE! 



Use this planning checklist to implement direct deposit of child support withholding. 
Activities should be conducted in the order shown. 



Activity 


Comments 


Date 

Scheduled 


Date 

Done 2 


Read "Information 
for Employers" 








Meet with 
programming staff 


Give them "Information 
for Your Programmers" 






Meet with 
your bank 


Give them "Information 
for Your Bank" 






Make programming 
changes 








Test 
process 


Prior to prenote 






Develop written 
procedures 


Include a schedule and 
backup procedures 






Conduct 
prenote 


At least 10 days prior to 
first transmission 






Monitor first 
transmission 
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Information for Employers 



Court-ordered child support mokes a major contribution 
to the well-being of millions of children across the 
United States. Employer withholding is one of the most 
effective ways to collect child support. Now employers 
withholding child support for workers in Iowa can make 
those payments using direct deposit. 

This part of the Implementation Packet describes in general terms the steps that must 
be taken to initiate direct deposit of child support Please read this document before 
proceeding with the implementation of direct deposit 

Background information about child support withholding 

Federal law requires that employers withhold child support for all new or modified 
child support orders collected through state and county governments. There are three 
ways to transfer these funds to the Iowa Collection Services Center (CSC): 

o Mail a separate check for each employee. 

o Mail one check and a list indicating the employee names and the dollar 
amount withheld for each employee. 

o Use direct deposit to transfer funds and information electronically to a 
special CSC account 

Using direct deposit. "Direct deposit" (a form of electronic funds transfer) can 
be used to transfer child support directly into the CSC account At the end of 
each pay period, your computerized payroll system can build an electronic file 
listing the employees and child support amounts withheld. The file can then 
be transferred electronically to your bank which will use it to withdraw funds 
from your account and transfer them to the CSC account 

Direct deposit benefits employers. Because direct deposit eliminates the need to 
create and mail paper checks, the withholding process is faster and less expen- 
sive. Federal law may requires that, beginning in 1994, all child support pay- 
ments (including those not handled by the State of Iowa) be collected through 
income withholding. This law could substantially increase the number of 
employees for whom you must withhold child support Implementing direct 
deposit now will reduce the potential impact of this future requirement. 
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Employee permission is not needed. The withholding of child support is mandat- 
ed by court order However, the mechanism used to transfer those funds to the 
CSC is the choice of the employer. It is not necessary to obtain permission 
from employees before using direct deposit 

There are three major steps in implementing direct deposit of child support: adapting 
the payroll system, coordinating with your bank, and testing the process. 



Programming changes 

To implement direct deposit, a programmer will have to create the data structure and 
process needed to build a transmission file. 

The magnitude of changes. Since you are already using direct deposit for other 
payments, changes to your data processing system will probably be minimal 
However, we are prepared to assist you or your staff by answering any technical 
questions that arise. 

The issue of record and file structure. Information about the employee, the court 
order, and the payment must be transmitted electronically to the bank in a 
specific format National standards have been developed for child support 
direct deposit records and files. A copy of those standards is enclosed for use 
by your programmers. 



Coordinating with your bank 

Since you are already using direct deposit for other payments, your bank is accustomed 
to receiving electronic transmissions of information from your company. However, the 
addition of direct deposit of child support raises several new issues: 

o The bank will need to know about the required format of the child support 
record and file. For example, each employee record will always be followed by 
something called an "addenda record." Your current direct deposit functions 
may not use addenda records. 

o You should discuss the logistics of the transmission with the bank. Is a modem 
to be used or a magnetic tape? How often will the transmission be made? 
How often will you transmit information to the bank: monthly, bi-monthly, 
weekly? 
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o Reporting should be discussed. Will you want the bank to prepare a report for 
you showing the information about child support that was transmitted? Is the 
bank currently preparing reports for you for other direct deposit functions or 
will this be a new function? 

We have included a document in this folder called "Information for Your Bank H to use 
when you meet It will describe the child support withholding process in more detail 
and answer many of the questions the bank will have about this new procedure. 
Enclosed as part of Information for Your Bank" is an agreement summary sheet to 
help you document the decisions made in your meeting. We will also be happy to talk 
directly to your bank if there are additional questions to be answered. 



Testing the process 

When your programmers have finished the necessary changes to your payroll system, 
it will be possible to do a test transmission of child support withholding. This must 
be coordinated with your bank. You will need to establish a time and date for the 
transmission and create test data. Based on the results of this test, some additional 
revisions may need to be made to your payroll system or to the bank's data processing 
system. You should continue to test the process until both you and your bank are 
satisfied that the information is being transferred in a complete and accurate manner. 



Conducting a prenote 

A one-time process called a "prenote" (prenotification) is often conducted prior to the 
first live transmission as an additional test of the direct deposit process. A prenote 
simulates a future live transmission and contains zeros in the "amount" fields. 
Although a prenote is optional for this type of transmission, it is recommended. 
Additional information about the prenote process is included in "Information for Your 
Programmer." The prenote must take place at least ten days prior to the first live 
transmission. 



Written procedures 

It is important that written procedures be developed describing the process of direct 
depositing child support Schedules and procedures should be included. 
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Evaluation form 

Please take a moment to complete and mail the evaluation form enclosed in this 
packet. Your comments about the implementation process will help us improve the 
assistance and materials we provide to other employers. 

For more information, call (515) 281-6389 
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Recent federal legislation requires employers to withhold more child support payments 
from employees' wages in the coming years. As the number of withheld child support 
payments grows, the demand upon payroll processing staff will grow. The ability to 
transfer these payments by direct deposit will ease processing these payments, particularly 
in the future. 

This part of the Employer Direct Deposit Implementation Packet describes the 
programming requirements for implementing direct deposit of wage withheld child 
support payments. There are four general steps for implementing the direct deposit: 

o Identify sources of required data, 

o Modify your payroll system, 

o Test the new transmission process, 

o Document the direct deposit process. 

The specific steps necessary to find the necessary data, modify your system to create 
an electronic funds transfer (EFT) file, and transmit that file to your bank, will vary 
depending upon the type of payroll system you have and the method you use to transmit 
information to your bank. 

At the end of this document you will find detailed descriptions of the record formats 
for sending Automated Clearing House (ACH) transactions, includin g the Child Support 
Addendum Convention. 



Identify Sources of Required Data 

Direct deposit child support payments use the CCD+ (Cash Concentration and 
Disbursement) format which contains one entry detail record and one addenda record 
per payment Most data will be the same as that which you are currently using for other 
direct deposit applications. However, the layout of the addenda record for child support 
is very specific. The addenda record has an 80 character free form field which will carry 
the specific case information required by the Collection Services Center (CSC) for 
posting the payment. The data required for the addenda record include the following: 
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• The obligor's unique case identifier. You can find this number on the court order 
which requires you to withhold the child support payment. 

• The pay date — the actual date the money will be withheld, equal to the date 
of payroll. 

• The payment amount. 

• The obligor's social security number. 

• The medical support indicator. This is a "Y" or "N" depending upon whether 
the employer's health plan offers dependent medical coverage. 

There are two optional data elements included in the addenda record. They are: 

• The obligor's name. This should be on your computer system, and would be 
helpful for the receiving agency if you are able to include it 

• The Federal Information Process Standard (FIPS) code. While the FIPS code 
isn't actually in use yet, it will be used in the future. You may find it most 
convenient to plan for it now, whether that means building a table to store FTPS 
codes, or creating the space for entering the code. When it becomes necessary 
in the future, the correct FIPS code will be provided on the original court order 
requiring you to withhold the child support 



Modify Your Payroll System 

The modifications necessary will depend upon your payroll system and the method you 
use to transmit files to the bank. 

Many direct deposit transactions take place using the ACH Prearranged Payments and 
Deposits (PPD) format However, direct deposit of child support uses the Cash 
Concentration or Disbursement plus an addenda record (CCD+) format. If you are 
not currently using the CCD + format you will find a few differences in the data required 
for the header and control records. In addition, there is an addenda record which follows 
the entry detail record. We have included a detailed description of the CCD+ format 
including appropriate default field entries. This description is presented graphically 
along with examples and a blank record you can use as a worksheet. 
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One way to analyze what this new process will require of you would be to print out 
a current direct deposit transmission file. You can then use that printout to fill in the 
worksheet for the CCD + format. Filling in the worksheets this way will help you identify 
what data elements, may not exist in your system, and raise any other issues you may 
need to address. There are some key points to keep in mind: 

1. How will the process retrieve the existing data? 

2. Where will the new data (such as the medical support indicator) be stored? 

3. How will the new process fit into the existing system? For example, will you 
need to generate reportspf this transaction? Will you need to provide for other 
record-keeping capabilities? 

Test the New Transmission Process 

Once all the pieces are in place, you will want to test the process, including the 
transmission. We suggest the following steps: 

1. Rim an in-house test of the new process. 

2. Print out the new file for a visual check, 

3. Arrange a specific time with your bank to send a test transmission with test data. 

4. Run another test, this time to transmit to the bank. 

5. Send the transmission to your bank. 

6. Talk with someone at your bank who can verify the transmission, and who can 
actually verify the file. 
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Document the Direct Deposit Process 

Once you have tested the process successfully, write the instructions for processing the 
direct deposit to include with your other documentation. If you have a procedure for 
documenting new applications, you will want to follow that, of course. However, if you 
don't have such a procedure you could use the following list 

Include in your documentation: 

1. Where and when in the payroll process the file is created that will be transmitted 
to ifce bank. 

2. All of the steps involved in creating the file and transmitting it to the bank. 

3. How the bank responds to the transmission — whether the response is a paper 
report, or a phone call verifying the transmission. 

4. What type of records of the transmission — electronic and/or paper — are kept 
and the procedure for storing them. 

5. Contingency plans for different situations, such as when a bank holiday falls on 
a payroll date, or if the transmission doesn't work. 

6. Names and phone numbers of contacts for troubleshooting (i.e., the ACH 
representative at the bank). 
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CCD+ Format and Child Support Addenda Record 



The structure of the file and records used for direct deposit of child support will be 
similar to ones used for other direct deposit applications. That structure is as follows: 



| File Header Record 


see page 6 


| Company/Batch Header Record 


see page 7 


| Entry Detafl Record 


see page 8 


| Addenda Record 


see pages 9-11 


| Entry Detafl Record 


repeating record | 


I Addenda Record 


repeating record 


1 Entry Detail Record 


repeating record 


I Addenda Record 


repeating record 


| Company/Batch Control Record 


see page 12 


File Control Record 


see page 13 



The pages that follow have detailed descriptions of each of these record formats. Most 
likely you will not need to create all these record files. Often banks will create the 
header and control records, or supply software that will create those records for you 
However, as you work with the bank to implement direct deposit of child support, it 
may be helpful to know what goes into a CCD+ transaction. 

Along with the record formats, you will find a separate description of the 80 character 
free form field in the Addenda Record which is used to cany the specific child support 
payment infonnatioa This description includes data element definitions and format 
requirements. 

All record formats, except for the Addenda Record format, are taken from the 1991 
ACH Rules, published by the National Automated Clearing House Association. Any 
further information you may need should be available from your bank ACH 
representative. 
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Court-ordered child support makes a major contribution 
to the well-being of millions of children across the 
United States. Employer withholding is one of the most 
effective ways to collect child support. Now employers 
withholding child support for Iowa workers can make 
those payments using direct deposit. 



Introduction 

More than 6,000 Iowa employers withhold child support from their employees and 
mail the payments to the Collection Services Center. It is now possible for those 
employers to use direct deposit to transfer the funds. The employer who is providing 
you with this material wishes to use direct deposit and is requesting your assistance 
during implementation. 

In 1989, more than 41 percent of the child support collected in the United States came 
from employers. Employer withholding is an extremely effective way of collecting 
child support. However, since it represents an additional step for the employer, we 
are always seeking new ways to make the process easier. And, as you know, direct 
deposit is a highly efficient way to move funds from one organization to another. 

Your assistance is requested in the following areas, all of which are described in more 
detail in the materials provided here: 

o It may be necessary for you to adapt your data processing system to use 
mandatory national standards for file and record structure. 

o You will need to plan the logistics of direct deposit with the employer. For 
example, will the data be transferred using a modem or a magnetic tape? 

o Once the employer has adapted his or her payroll system, direct deposit of 
child support should be tested using simulated data. An optional prenote may 
also be scheduled. 
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Background information for bankers 

Federal law requires that employers withhold child support for all new or modified 
child support orders tiiat are collected by the State of Iowa. In the past, employers 
transferred withheld funds by mailing either a single check with a list of employees 
and amounts or a check for each employee to the Collection Services Center 

During the past year, direct deposit of child support has been tested with two major 
Iowa employers. The success of that test has cause the State and federal child support 
authorities to extend this option to other employers. Your assistance is needed to 
implement direct deposit of child support 

It is important for you to know that direct deposit of child support uses a very specific 
record format based on national standards established by a working group that 

^A^Af^^r ° f Nati0nal A * tomated Clearinghouse ^Association 
(NACHA). The child suport record is a form of CCD+ record and includes an 
addenda record for each entry detail record. The child support format is described 
ui the next section of this document to assist your programmers in preparing for direct 
deposit of child support 



Child support withholding record structure 



The structure of the file and records used for direct deposit of child support will be 
similar to ones you are already receiving. The record structure is the one used for 
CCD+ transmissions. That structure is as follows: 



File Header Record 

Company/Batch Header Record 
Entry Detail Record 

Addenda Record 
Entry Detail Record 
Addenda Record 
Company/Batch Control Record 
File Control Record 



Attached to this document is a copy of the information being provided to programmers 
at employer sites to help them adapt their computer systems to direct desposit of child 
support. This information contains very detailed information about the content of 
each field. We suggest that the programmers at your bank review this information, 
espeaally that describing the contents of the addenda record and the free-form field 
within that record. 
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Logistical issues 



Attached to this document is a prototype "Employer/Bank Agreement" that can be 
used m your discussions with the employer. It contains space to document your 
discussions on the following points: 

o Main contact at bank and employer 

o Typical processing schedule 

o Transfer format 

o Dates for test, prenote, and first live transmission 

o Charges 

o Contingency plans in case of failure 



Testing the process 

Two methods of testing the child support direct deposit process are suggested. First, 
the employer's programmers should notify the bank when they are ready to send a trial 
file to the bank to verify format, content, and the transfer process. If any problems 
are detected, the test should be repeated as often as necessary to ensure that this 
aspect of the direct deposit process is working smoothly. 

Second, a prenote (although optional for this type of transfer) is suggested. As you 
know, a prenote tests the movement of information through the Automated 
Clearinghouse (ACH) used by your bank. The prenote also tests the presence of the 
destination bank and child support account The prenote must take place at least 10 
days prior to the first live transmission. 

For more information, call (515) 251-6389 
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Employer/Bank Agreement 
Direct Deposit of Ch8d Support 



Contact: bank- 



Contact: employer 



phone: 



phone: 



Technical contact: bank 



Technical contact: employer 



phone: 



phone: 



Processing schedule: 



Date of first test: 
Date of prenote: 
Date of first live transmission: 

Transfer format: 

Tape (speed/size) 

Modem (speed/type) 

Bank fees/charges: 

Contingency plans/Comments: 



Authorized by: 



for bank/date 



for employer/date 
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APPENDIX D 
NEBRASKA BROCHURE 
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APPENDIX E 
NEBRASKA IMPLEMENTATION PACKET 



START HERE! 



We've provided this planning checklist to help take you through the process of 
implementing direct deposit of child support. 



Acfivitv 
mv*u viiy 


vsOmmenis 


Date 
Sched- 
uled 


Date | 
Done 


ixCdu jjnoiTu.au on 
for Employers" 






- 


1V1CCL WILLI Ud.yTOLL/ 

programming staff 


Give them "Information 
for Programmers" 






ivivwl WILLI 

your bank 


oive tnem lniormauon 
for Your Bank 1 * 






Make programming 
changes 








Test 
process 


Before sending prenote 






Develop written 
procedures 


Include a schedule and 
backup procedures 






Conduct 
prenote 


At least 10 days prior to 
first transmission 






Monitor first 
transmission 








Complete and mail 
evaluation form 
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DEPARTMENT OF HEALTH & HUMAN SERVICES 
ADMINISTRATION FOR CHILDREN AND FA MILIES 



THE EFT/EDI PILOT PROJECT 
FOR CHILD SUPPORT ENFORCEMENT 



We are encouraging your participation in an innovative and exciting national initiative involving 
wage withholding and the electronic transfer of funds and data This project is sponsored by the 
Office of Child Support Enforcement (OCSE) of the U. S. Department of Health and Human 
Services in conjunction with the National Automated Clearing House Association (NACHA) and 
endorsed by the American Payroll Association. OCSE is charged with overseeing the Federal/State 
Child Support Enforcement Program. 



What is the Child Support Enforcement Program? 

The Program was established in 1975 as Title IV-D of the Social Security Act Its purpose is to: 

• ensure that children are supported by their parents; 

• foster family responsibility; and 

• reduce the costs of welfare to the taxpayer. 

The Program functions in all States and territories. It is usually administered through State and 
county social services departments, though many States have agreements with prosecuting 
attorneys, other law enforcement agencies, and family or domestic relations courts to carry out the 
Program at the local level. 



Why should I be concerned with Child Support Enforcement? 

To ensure that support money regularly and reliably gets to the children for whom it is destined, 
the Family Support Act of 1 988 mandates immediate wage withholding for most new child support 
orders beginning in 1994. (For those cases in which the custodial parent is receiving services 
from the State Child Support Enforcement Program, the effective date for mandatory withholding 
was November 1, 1990.) This new provision of the law will not only have an impact on the Child 
Support Enforcement (CSE) agencies administering the Program but will directly affect most 
employers as weiL Employers will be required to withhold wages and remit payments and 
payment information to the CSE agencies. Payments may go directly to custodial parents as well, 
depending on individual States' method of administration. 



What Is the national initiative for all noncustodial parents in my employ? 

The initiative is known as the Electronic Funds Transfer/Electronic Data Interchange (EFT/EDI) Pilot 
Project EFT and EDI technologies are combined in this initiative to electronically transmit both 
payments and payment related data from employers to CSE agencies. Over the past decade, EFT 
has thrived in the financial world and EDI has gained acceptance in virtually all industries as a 
means to transmit purchase orders, shipping information, invoices, and other business documents. 



DEPARTMENT OF HEALTH & HUMAN SERVICES 

ADMINISTR ATION FOR CHILDREN AND FAMILIES 

How Is EFT/EDI technology applicable to child support enforcement? 

Use of electronic funds transfer and data interchange can provide a seamless flow of collections 
and information from employer to the CSE agency and child support recipient The simultaneous 
transmission of wage withholdings and related case data using EFT and EDI will improve both the 
accuracy and speed of child support collections. OCSE in conjunction with the National 
Automated Clearing House Association, bankers, payroll associations, and employers, has 
developed a standard format for transferring both wage withholding payments and the related data 
This standardization should diminish many problems now encountered by employers who must 
respond to multiple States' varying data needs. 



What Is the purpose of the EFT/EDI Pilot Project? 
The purpose of the Project is to: 

• establish, test and refine the process; and 

• demonstrate how EFT/EDI can boost both State CSE agencies 1 and employers' 
efficiency in implementing immediate wage withholding, alleviating much of the 
anticipated workload associated with the legislatively mandated, universal application 
of wage withholding to all child support cases. 

Is there any prior experience with EFT/EDI in child support wage withholding? 

Since 1990, OCSE has been sponsoring an EFT demonstration project in Iowa and Nebraska The 
overall assessment of using EFT to deposit employees' child support payments was that the 
benefits exceed the costs. Even though this method of transferring child support payments has a 
very short history, employers believed that the eventual savings, particularly in terms of staff time, 
would greatly exceed the programming costs and operational and logistical problems associated 
with modifying their automated payroll systems. 



What benefit* to the employer have been found In the EFT demonstration project? 

Prior to EFT, one employer reported writing individual checks for each affected employee. The 
need to type the check; verify, review arid approve the check amount; enter the information into 
the payroll and/or accounting system; and then mail the checks and other information (e.g. f case 
number) to the CSE agency was labor intensive, sometimes costing more to process than the 
amount of the check. Other benefits were reported in faster transmission of information, less room 
for error (e.g M wrong amount typed on the check, loss of the check in the mail), and, for one 
employer, reduced bank charges related to the transactions. 



What are the costs of EFT/EDI to the employer? 

The initial, one-time programming costs necessary to set up their system to accommodate EFT 
appeared to be the greatest cost to employers. When employers-who participated in the 
Iowa/Nebraska demonstration project-were asked to estimate these costs, the estimates ranged 
from a low of approximately $1,600 to a high of about $9,500. This large range in costs most 
likely reflects several factors: . 



DEPARTMENT OF HEALTH & HUMAN SERVICES 
ADMINISTRATION FOR CHILDREN AND FAMILIES 



• the size -of the company; 

• the degree of automation; 

• the extent of the system changes required (less when the payroll system is already 
programmed to perform functions electronically, such as direct deposit of wages to 
employee accounts); and 

• whether the change is being made for all employees whose wages are being 
withheld to meet child support payments, or only a few (e.g., in Nebraska the EFT 
project involved only one county). 

Aside from the programming costs, most of the other direct costs (e.g., ongoing system 
maintenance costs, bank charges) and opportunity costs (e.g., loss of float on the wage 
withholdings) were mentioned by employers as being very minimal. 



What is the incentive for my company to establish EFT/EDI? 

Implementing EFT/EDI will minimize paperwork, enhance the productivity of employees who may be 
child support recipients, and most importantly, will ensure that children do not go without the basic 
necessities of life. 



INFORMATION FOR EMPLOYERS 



Thank you for your interest in participating in the .pilot project to implement the national 
standard for direct deposit of child support. Nebraska is pleased to be the recipient of 
e( federal grant to participate In this national ^project sponsored by the federal Office of 
Child Support Enforcement and the National Automated Clearing House Association. 
The results of your efforts will not only enable you to directly deposit child support 
payments, but will help other employers to easily take advantage of this new capability. 

Sincerely, 

■ 

Mary Ann Miller, Administrator 
Child Support Enforcement 
Nebraska-Department of Social Services 



This part of the Implementation Packet describes in general terms the steps to take 
to initiate direct deposit of xhild support. Please, read this document before 
proceeding with the implementation of direct deposit. 

A, .. Background information about child support withholding 

Federal law requires that employers withhold child support for all new or modified 
child support orders that are collected by Nsbraska^Clerks of District Courts. There > 
are now three ways .to transfer these funds to the Clerks' Offices: . . 

Mail a separate check for each employee. . 

Mail one check and a list indicating the employee names and the dollar 
amount withheld for each employee. 

, Use direct deposit to transfer funds and information electronically to the 
Clerk's bank account. 

- , " . . 

... . 

Using direct deposit. "Direct deposit" (a form of electronic funds transfer) can 
transfer child support directly into the Clerk's account. At the end of each pay 
period, your payroll, system can create a file listing the employees and child 
support amounts withheld. Theiile can then be transferred to your bank which 
will use.it to withdraw funds from your account and transfer them to the Clerk 
of the District Court's bank account. • 
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Direct deposit benefits employers. Because direct deposit e limin ates the need to 
create and mail paper checks, the withholding process is faster and less expen- 
sive. Federal law also requires that, beginning in 1994, child support pay- 
ments (including those not handled by the Clerks' offices) be collected through 
income withholding. This law may substantially increase the number of 
employees for whom you must withhold child support Implementing direct 
deposit now will reduce the impact of this future requirement 

Employee permission is not needed The withholding of child support is mandat- 
ed by court order. However, the mechanism used to transfer those funds to the 
Clerk of the District Court is the choice of the employer. It is not necessary 
to obtain permission from employees before using direct deposit 

There are three major steps in implementing direct deposit of child support: adapting 
the payroll system, coordinating with your bank, and testing the process. 



B. Programming changes 

To implement direct deposit, your payroll department or your payroll processor will 
need to create a file for your bank to transmit the withheld child support 

The magnitude of changes. Since you are already using direct deposit for other 
payments, changes to your data processing system will probably be minimal. 
However, assistance is available to you or your staff to answer any technical 
questions that arise. 

The issue of record and file structure. Information about the employee, the court 
order, and the payment must be transmitted electronically to the Clerk's bank 
in a specific format National standards have been developed for child support 
direct deposit records and files. A copy of those standards is enclosed for use 
by your payroll staff. 



C. Coordinating with your bank 

Since you are already using direct deposit for other payments, your bank is accustomed 
to receiving electronic transmissions of information from your company. However, the 
addition of direct deposit of child support raises several new issues for you to discuss 
with your bank. 
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• The bank will need to know about the required format of the child support 
record and file; For example, each employee record will always be followed by 
an addenda record. Your current direct deposit functions may not use addenda 
records. 

• You should discuss the logistics of the transmission with the bank. Will you use 
a modem or a magnetic tape? How often will you make the transmission? 

• Reporting should be discussed. Will you want the bank to prepare a report for 
you showing the information about child support that was transmitted? Is the 
bank currently preparing reports for you for other direct deposit functions or 
will this be a new function? 

We have included a document in this folder called "Information for Your Bank" to use 
when you meet. It will describe the child support withholding process in more detail 
and answer many of the questions the bank will have about this new procedure. 
Enclosed as part of "Information for Your Bank" is an agreement summary sheet to 
help you document the decisions made in your meeting. 



D. Testing the process 

When your payroll staff have finished the necessary changes to your payroll system, 
you will be able to process a test transmission of child support withholding. This must 
be coordinated with your bank. You will need to establish a time and date for the 
transmission and to create test data. Based on the results of this test, some additional 
revisions may need to be made to your payroll system or to the bank's data processing 
system. You should continue to test the process until both you and your bank are 
satisfied that the information is being transferred in a complete and accurate manner. 



E. Conduct prenote 

A one-time process called a "prenote" (prenotification) is often conducted prior to the 
first live transmission as an additional test of the direct deposit process. A prenote 
simulates a future live transmission and contains zeros in the "amount" fields. 
Although a prenote is optional for this type of transmission, it is recommended. 
Additional information about the prenote process is included in "Information for Your 
Programmer." The prenote must take place at least ten days prior to the first live 
transmission. 
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F. Written procedures 

It will be helpful to develop written procedures describing the process of direct 
depositing child support Schedules and steps of the process should be included. 

G. Evaluation form 

Please take a moment to complete and mail the evaluation form enclosed in this 
packet Your comments about the implementation process will help us improve the 
assistance and materials we provide to other employers. 



INFORMATION FOR PROGRAMMERS 



Recent federal legislation requires employers to withhold more child support payments 
from employees' wages in the coming ; years. As the number of withheld child support 
payments grows, the demand upon payroll processing staff will grow. The ability to 
transfer these payments by direct deposit will ease processing these payments, particularly 
in the future. . ' 

This part of the Employer Direct Deposit Implementation Packet describes the 
progr ammin g requirements for implementing, direct deposit of wage withheld "child 
support payments. There are four general steps for implementing the direct deposit: 

1. Identify sources of required data, 

2. Modify your payroll system, 

3; Test the new transmission process, 
4. Document the direct deposit process. 

The specific steps necessary to find the necessary data, modify your systems to create 
an electronic funds transfer (EFT) file, and transmit that file to your bank, will vary 
depending upon the type of payroll^ystem you have and the method you use to transmit, 
information to your bank. ~ 

At the end of this document you will find detailed descriptions of the record formats 
for sending Automated Clearing House (ACH) transactions, including the Child Support 
Addendum Convention. 



1. Identify Sources of Required Data 

Direct deposit child support payments use the CCD + (Cash Concentration and 
Disbursement) format which contains one entry detail record and one addenda record 
per payment. Most data will be the same as that which you arexurrently using for other 
direct deposit applications. However, the layout of the addenda record for child support 
is very specific. The addenda record has an 80 character free form field whic:h will carry 
the specific case information required by- the Collection Services Center (CSC) fo* 
posting the payment. The data required for the addenda record include the following: 
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• Toe obligor's unique case identifier. You can find this number on the court order 
which requires you to withhold the child support payment 

• The pay date - the actual date the money will be withheld, equal to the date of 
payroll.. 

• The payment amount 



• The obligor's social security number. 

• The medical support indicator. This is a "Y" or "N" depending upon whether the 
employer's health plan offers dependent medical coverage. 

There are two optional data elements included in the addenda record They are: 

• The obligor's name. This should be on your computer system, and would be helpful 
for the receiving agency if you are able to include it 

• The Federal Information Process Standard (FIPS) code. While the FTPS code isn't 
actually in use yet, it will be used in the future. You may find it most convenient 
to plan for it now, whether that means building a table to store FTPS codes, or 
creating the space for entering the code. When it becomes necessary in the future, 
the correct FTPS code will be provided on the original court order requiring you 
to withhold the child support. 



2. Modify Your Payroll System 

The modifications necessary will depend upon your payroll system and the method you 
use to transmit files to the bank. 

PPD vs. CCD+ Format 



Many direct deposit transactions take place using the ACH Prearranged Payments and 
Deposits (PPD) format However, direct deposit of child support uses the Cash 
Concentration or Disbursement plus an addenda record (CCD+) format If you are 
not currently using the CCD + format, you will find a few differences in the data required 
for the header and control records. In addition, there is an addenda record which Mows 
the entry detail record. We have included a detailed description of the CCD+ format, 
including appropriate default field entries. This description is presented graphically 
along with examples and a blank record you can use as a worksheet 
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One way to analyze what this new process will require of you would be to print out 
a current direct deposit transmission file. You can then use that printout to fill in the 
worksheet for the CCD + format Filling in the worksheets this way will help you identify 
what data elements may not exist in your system, and raise any other issues you may 
need to address. There are some key points to keep in mind: 

1. How will the process retrieve the existing data? 

2. Where will the new data (such as the medical support indicator) be stored? 

3. How will the new process fit into the existing system? For example, will you need 
to generate reports of this transaction? Will you need to provide for other record- 

- keeping capabilities? 



3. Test the New Transmission Process 

Once all the pieces are in place, you will want to test the process, including the 
transmission. We suggest the following steps: 

1. Run an in-house test of the new process. 

2. Print out the new file for a visual check. 

3 . Arrange a specific time with your bank to send a test transmission with dummy data. 

4. Run another test, this time to transmit to the bank. 

5. Send the transmission to your bank. 

6. Talk with someone at your bank who can verify the transmission, and who can 
actually verify the file. 
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4. Document the Direct Deposit Process 

Once you have tested the process successfully, write the instructions for processing the 
direct deposit to include with your other documentation. If you have a procedure for 
documenting new applications, you will want to follow that, of course. However, if you 
don't have such a procedure you could use the following list 

Include in your documentation: 

1. Where and when in the payroll process the file is created that will be transmitted 
to the bank. 

2. All of the steps involved in creating the file and transmitting it to the-bank. 

3. How the bank responds to the transmission— whether the response is.a paper report, 
or a phone call verifying the transmission. 

3. What type of records of the transmission — electronic and/or paper — are kept and 
the procedure for storing them. 

4. Contingency plans for different situations, such as when a bank holiday falls on a 
payroll date, or if the transmission doesn't work. 

5. Names and phone numbers of contacts for troubleshooting (Le., the ACH 
representative at the bank). 



CCD+ FORMAT AND CHILD SUPPORT ADDENDA RECORD 
Data for the ACH File 

The structure of the file and records used for direct deposit of child support will be 
similar to ones you are already sending. That structure is as follows: 



File Header Record 

Company/Batch Header Record 



Entry Detafl Record 



Addenda Record 



Entry Detafl Record 



see page 6 
see page 7 



see page 8 



seepages 9-77 



Addenda Record 



| Entry Detafl Record 



| Addenda Record 



Company/Batc h Control Record 
File Control Record 



repeating record 



repeating record 



repeating record 



repeating record 



see page 12 
see page 13 



The pages that follow have detailed descriptions of each of these record formats. Most 
hMJ you wUl not need to create all these record files. Often banks will created 
header and control records, or supply software that will create those records for you 

may be helpful to know what goes into a CCD+ transaction: 

fr e ^n^^^T rd A f ?i ma J S 'i 0U 511(1 a "P™* description of the 80 character 
, m <?' A ^ D ? ReC0rd which * med t0 «"y * e child support 

SS^SS™* description includes data element definitions and format 

All record formats except for the Addenda Record format, are taken from the 1991 
ACH Rules, published by the National Automated Clearing House Association. Any 
further information you may need should be available from your bank ACH 
representative. 7 
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INFORMATION FOR BANKS 



More than 6,000 Nebraska employers withhold child support -from their employees and 
-mail the payments to Nebraska Clerks of District Courts. It is now possible for those 
employers to use direct deposit to transfer the funds. The employer who is providing 
you with this material wishes to use direct deposit and is requesting your assistance 
during implementation. " 

In 1989,' more than 41 percent of the child support collected in the United States came 
from: employers. Employer withholding is an extremely effective way of .collecting 
child support However, since it represents an additional step for the employer, we 
are always seeking new ways to make the process easier. And, as you know, direct 
deposit is a highly efficient way to move funds from one organization to another. 

Your assistance is requested in the following areas, all of which are described in more 
detail in the materials provided here: 

It may be necessary for you to adapt your data processing system to use the 
mandatory national standards for file and record structure. 

You will need to plan the logistics of direct deposit with the employer. . For 
example, how will you receive the employer's information - over a modem or 
a magnetic tape? _ 

Once the employer has adapted the payroll system for direct deposit of child 
support, the transaction should be tested using simulated data. An optional 
prenote may also be scheduled. ■ 

We very much appreciate your willingness to help us implement this important new 
method of transferring child support funds. Tf you need further assistance, the 
employer has the information to contact the appropriate Clerk of the District Court's 
Office. . . 
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Court-ordered child support makes a major contribution to the well-being 
of millions of children Employer withholding is one of the most effective 
ways to collect child support. Now Nebraska employers can make those 
payments using direct deposit. 

As Background information for bankers 

Federal law requires that employers withhold child support for all new or modified 
child support orders that are collected by the State of Nebraska. In the past, 
employers transferred withheld funds by mailing either a single check with a list of 
employees and amounts or a check for each employee to the appropriate Nebraska 
Clerk of the District Court. 

During the past year, direct deposit of child support has been tested with the State of 
Nebraska as an employer. The success of that test has cause the State and federal 
child support authorities to extend this option to other employers. Your assistance is 
needed to implement direct deposit of child support. 

It is important for you to know that direct deposit of child support uses a very specific 
record format based on national standards established by a working group that 
included representatives of the National Automated Clearinghouse Association 
(NACHA). The child suport record is a form of CCD + record and includes an 
addenda record for each entry detail record. The child support format is described 
in the next section of this document to assist your programmers in preparing for direct 
deposit of child support 



B. Child support withholding record structure 

The structure of the file and records used for direct deposit of child support will be 
similar to ones you are already receiving. The record structure is the one used for 
CCD+ transmissions. That structure is as follows: 



File Header Record 


see page 6 




Company/Batch Header Record 


see page 7 




Entry Detail Record 


see page 8 






Addenda Record 


see pages 9-11 




Entry Detail Record 


repeating record 






Addenda Record 


repeating record 




Entry Detail Record 


repeating record 






Addenda Record 


repeating record 




Company/Batch Control Record 


see page 12 


File Control Record 


see page 13 



Attached to this document is a copy of the information being provided to programmers 
at employer sites to help them adapt their computer systems to direct desposit of child 
support This information contains very detailed information about the content of 
each field. We suggest that the programmers at your bank review this information, 
especially that describing the contents of the addenda record and the free-form field 
within that record. 



C. Logistical issues 

Attached to this document is a prototype "Employer/Bank Agreement" that can be 
used in your discussions with the employer. It contains space to document your 
discussions on the following points: 

• Main contact at bank and employer's office 

• Typical processing schedule 
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• Transfer format 

• Dates for test, prenote, and first live transmission 

• Charges to the employer 

• Contingency plans in case of failure 



D. Testing the process 

We suggest two methods of testing the child support direct deposit process. First, the 
employer's programmers should notify the bank when they are ready to send a trial 
file to the bank to verify format, content, and the transfer process. If any problems 
are detected, the test should be repeated as often as necessary to ensure that this 
aspect of the direct deposit process is working smoothly. 

Second, a prenote (although optional for this type of transfer) is suggested. As you 
know, a prenote tests the movement of information through the Automated 
Clearinghouse (ACH) used by your bank. The prenote also tests the presence of the 
destination bank and child support account. The prenote must take place at least 10 
days prior to the first live transmission. 
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Employer/Bank Agreement 
Direct Deposit of Child Support 



Contact: bank 



Contact: employer 



phoney 



phone: 



Technical contact: bank 



Technical contact: employer 



phoney 



phone: 



Processing schedule: 



Date of first test: 
Date of prenote: 
Date of first live transmission: 



Transfer format: 

Tape (speed/size) 
Modem (speed /type) 
Other 



Bank fees/charges: 



Contingency plans/Comments: 



Authorized by: 



for bank/date for employer/date 
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EMPLOYER EVALUATION 

We would appreciate your time in filling out this brief questionnaire so that we may help other employers more effectively. 



Employer Name: 
Employer Address; 



Please rate the implementation materials: 



1 = Excellent 2 = Good 3 = Fair 4 = Poor * 


i = No Opinion 


For toe Employer 


~ 1 


2 


3 


' 4 


.5 


For the Programmer - 


.1 


2 


3 


4 


5 


For the Bank 


1 


2 ' : 


3 


4 


5 



Please answer the following questions; 
1. Approximately how many hours of time did the implementation require... 
from, programmers? ■ from managers? _ 



2. Did all the data elements for the addenda record exist in your computer system? yes 
If no, which ones did not exist? 



3. Was it difficult to collect any of these data element? 
If yes, which ones were a problem? 



yes 



4. Were there any difficulties working with the bank? 
If yes, describe: 



yes 



no 



no 



no 



5 " s^ortf" ° r reC0mOendati0as would y° u » ve to other employers wbo might want to implement direct deposit of child 



Fold and staple to return to Policy Studies Inc. 



EPS: Easy Payment Services 
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EMPLOYER WITHHOLDING 
OF CHILD SUPPORT 



Court-ordered child support makes a major contribution to 
the well-being of millions of children in the United States. 
Employer withholding of court-ordered child support is one 
of the most effective ways to collect support National 
standards for direct deposit of withheld child support have 
been established and are now being tested in four states 
under a federal demonstration project 
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The Magnitude of the Child Support Problem 



Summary: An increasing number of children are being raised in single-parent 
homes because of rising divorce rates and an increasing number of 
births to single parents. Unless these children receive financial support 
from the absent parent, they are likely to grow up in poverty. 



An increasing number of children in the United States are being raised in 
single-parent households. Unless adequate child support is both ordered and collected 
from the absent parent, these families - and the children in them - have diminished 
standards of living, increased poverty rates, and excessive rates of dependency on 
welfare programs. 

Both rising divorce rates and an increase in out-of-wedlock births have caused 
a substantial number of children in the United States to be raised in single-parent 
households. With only one wage-earner in the household, the money available to 
support the family is reduced. 

To make matters worse, the majority of custodial parents are women. Women, 
on average, still earn slightly more than 60 percent as much as men in comparable 
jobs. Alimony settlements are now very rare. Furthermore, studies have shown that 
after a divorce, the relative standard of living for the custodial parent declines 
substantially over time. Child support plays a critical role in ensuring that children in 
single-parent households maintain an adequate standard of living. 

Statistics: 1 In 1989 ... 15^ million children under the age of 18 lived with only one 
parent, an increase of 89 percent over the number in 1970. Eighty-eight 
percent of the parents in these households were female. 

. . . More than one out of every five children under 18 in the United 
States lived in a family where the mother was never married or the 
father was absent because of death, divorce, or separation. 

... 43 percent of the 7.4 million families maintained solely by a mother 
with children under 18 had incomes below the poverty line. Almost 10 
percent of those mothers worked full-time year-round. 
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The Difference Between 
Support Ordered and Support Collected 



Summary: Not all custodial parents have child support orders. Even when child 
support is ordered by the courts, it is often only partially paid or not 
paid at all. 

Despite the importance of child support in ensuring an adequate standard of 
living for millions of children in the United States, not all custodial parents have child 
support orders. There are several reasons for the absence of support orders: the 
custodial parent failed to seek one, the non-custodial parent could not be located, 
paternity was not or could not be established, or the parents have only separated and 
have not gone through a formal divorce proceeding. These circumstances leave many 
children without adequate financial resources. 

Even when child support is ordered, it is often not paid. One study indicated 
that fewer than half of custodial parents receive the full support ordered. The other 
half of the custodial parents are about evenly divided between those who receive no 
support at all and those who receive only partial payments. 

Furthermore, many orders are so low that they do not make a significant 
contribution to the child's support. Thus, even when child support is fully paid, the 
child may still be living below the poverty line. 

Statistics: In 1987, only 41 percent of women eligible for child support had support 
orders. 

In that same year, of the women who had support orders, 25 percent 
received less than was owed and 24 percent received no support at all. 2 

When studies of the true costs of raising children are compared to the 
amount of child support ordered by courts, the results indicate that the 
amount owed as a national average should have been more than twice 
what was actually ordered ($27 J billion versus $10.9 billion in 1985). 3 
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The Consequences of the Child Support Problem 



Summary: The child support problem has both social and financial costs for all 

SS^hS StatCS - mm Child ^PP 0 " * not ordered or 

£ n l V u,- in many Ways 311(1 ^ custodial P™* is ^re 
Wcely to turn to public assistance programs for help. 

To compensate for the loss of the income of the absent parent, heads of manv 
single-parent households turn to public assistance. For example the maiori^Tf 
SEE? T 8 ** M f ? FamiUeS DWtal Childre^ogVa^ <3dQ*« 
E -rl T ° f ±e abSeQCe 0f a P*™ due t0 ^orce, Lemon, or no^ 
marriage. This reliance on public assistance has shifted the burden of farrulv suooort 

Pupation m public assistance programs can bring families into the weU-docum?n te d 
cycle of diminished self-reliance that can extend into subsequent generation! 

i™*^*!** °f. su P? ort frora absent Parents has a less obvious but also important 
unpact on the quality of family life, as well. Financially stressed heads of sraSa^n 

living. This increased employment takes the custodial parent away frora thefarnilv for 
long periods of time, which creates an additional stress on chfldYe* Y 

nftnr !lt And ' P^ 35 a resul * of the child support problem, children are becomine 
poor at much greater rates than other groups in the United States popSatio" ™! 
poverty places their future education, heak/and employment ^SSfS^M. 

Statistics: One study indicated that more than 85 percent of households on AFDC 
are using it because of the loss of an absent parent's income. 4 

From 1969 to 1987 the country's overall poverty rate increased from 

for IK* 1 "' 0 S ? e I Cent Durin « ^ same P eriod to Poverty rate 
for children increased from 13.8 percent to 20.4 percent 5 



Government Involvement in Child Support Collection 



Summary. Due to the importance and complexity of the child support problem, the 
federal government became involved in the collection of child support 
about fifteen years ago. Each state is required to mai nt ai n a child 
support enforcement program that has as one of its responsibilities the 
collection and disbursement of child support. Since it was founded, the 
child support enforcement program has grown substantially. 

In 1975, federal legislation created the Child Support Enforcement program, 
also called the TV-D program" after the section of law that authorized it Basic 
responsibility for administering the program lies with the states, but the federal Office 
of Child Support Enforcement (OCSE) retains a funding, monitoring, and evaluation 
role. At the state level, the IV-D program performs the following services: 
establishing paternity, locating absent parents, establishing support orders, as well as 
collecting and disbursing payments. 

All families on AFDC are required by law to use the services of the IV-D 
program. In addition, an increasing number of non-AFDC custodial parents are 
requesting IV-D program assistance. 

Statistics: 6 In 1990 ... $1.6 billion dollars was spent in the United States to collect 
$6.0 billion dollars worth of child support. 

. . . About two-thirds of the amount collected was collected on behalf of 
non-welfare clients. 

. . . Payments were collected for more than 2 million individual cases 
nationwide. 

OCSE figures indicate that the amount of support collected increased 
by 117 percent in the period from 1978 to 1987. 



The Use of Employer Withholding 



Summary: The withholding of child support from employee paychecks has proven 
to be one of the most effective ways to collect child support 

"Wage withholding" is the term used within the child support world to describe 
a process where support is withheld from employee paychecks by employers who then 
forward it to the agency or court that is responsible for distributing it to custodial 
parents. 

. Wage withholding, sometimes referred to as "garnishment," was originally 
introduced as a method of collecting delinquent child support Public Law 98-378 
(1984) required that states: 

Initiate wage withholding for all cases administered by the IV-D 
program when an arrearage accumulates that is equal to one month of 
support 

Include in all new or modified court orders for support a provision that 
allows the use of wage withholding when a one-month arrearage occurs. 
This second requirement was added to allow wage withholding even in 
cases not administered by the IV-D program. 

In fiscal year 1989, 42 percent of all non-welfare child support and 39 
percent of all welfare child support was collected through wage 
withholding. 
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Statistics: 



Why Employer Withholding Will Increase 



^ ^^^^^^ 

atppor, orders that „ * rollected ^ ~J S^S&Z 

mvZ^T^tT 6 Wb f iU ^> successful as a method of coUecUng 
prosra*. !„ te E.£^2£ St?,? ^wiutS^ thr0Ugh ^ 

for rt^sssiswr^^ *• -*«• ot «— 

effect in 1994 win ha™T n ^T . « PPOTt 71,6 ""I"*™"*" that will take 
increase -ha 00 em P l0 ^ "ecause i. will greauy 



Statistics: 



5^221752^^ WthhoIdin g cases *« wiU be added by these 

ZrTZ* S r°T, SCV l ral maj0r factors can ■«« the 
encouW^ Z & m ? Udmg whetber state law and practice 

cases are already administered within the IV-D program. 



The Rights aiid RespbiLsibilities of Employers 

Summary: Employers, have certain well-defined rights and responsibilities in the 
wage withholding process that are defined in federal law. 



The various federal laws that, govern the wage withholding process stipulate that 
the employer must: 7 

o Upon receipt of a notice, begin withholding no later than the first pay 
period that occurs after 14 days following the date the notice was 
mailed. 

o ForWaril the payment to the designated agen<y 'within 10 days of the 
data on wHch the employee was paid. 

o Notify the court or agency that issued the order when an employee 
leaves that employer so that the new employer can besought - 

o Take no retaliation against employees for whanr child support is 
withheld (although the employer can charge the employee a fee for 
administrative costs). 

o Be liable for support amounts not withheld as directed. 

o Apply the guidelines of the Federal Consumer Credit Protection Act to 
ensure that the amount withheld does not exceed a certain percentage 
of disposable income. 
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Why and How Direct Deposit Will Help Employers 



Summary: National standards have recently been established for direct deposit of 
child support payments from employers and are being tested in a pilot 
project in four states. 

The concept of using direct deposit, a form of electronic funds transfer, to 
transfer child support payments has already been tested on a limited basis as part of 
a federal demonstration project It proved to be an efficient method for both the 
employers and the agencies. * 

To permit a broader test of this payment method, it was necessary to develop 
national standards to ensure that employers could use one consistent method to 
prepare and send payments electronically to all participating child support collection 
entities in the country. In 1991, national standards were developed by a committee 
that included representatives from government, national employers, payroll processors, 
and the banking industry. These standards describe the format and contents of the 
electronic file used to transfer funds from the employer to the agencies and courts in 
the pilot project states through an Automated Clearinghouse (ACH). 

In the past, employers withholding child support had two options for payment: 
create one check per IV-D agency/court and mail it with a list of employees and the 
amounts qz create one check for each employee and agency/court, sort them, and mail 
them to the proper destination For a major national employer making payments to 
agencies in many states and counties, either process was quite time-consuming. 

Now employers can use direct deposit to make child support payments to many 
of the receipting agencies in the pilot project states. Other agencies/courts will be 
able to accept direct deposit payments in the future. Direct deposit has the following 
advantages for employers: 

o It is not necessary to create and mail paper checks and lists 

o Once an employer's computer (or that of his/her payroll processing 
company) is adapted to child support direct deposit, the process will 
occur automatically each time payroll is run 

o Once an electronic file is created for each employee containing the 
amount and destination of payments, no further action is needed. 
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